
Recruitment 
of Chair

The Partners of Chiene + Tait LLP are looking to recruit 

a new Chair to support them in the delivery of the firm’s 

ambitions over the next three years.



Chiene + Tait is a successful, dynamic and 
independent accountancy practice. It has a first-
class reputation within the Scottish marketplace 
and, increasingly, across the UK. The firm has 11 
Partners, 7 Directors and 150 staff based across 
Edinburgh (HQ) and Inverness, with additional 
offices in Glasgow and London.

It has been an exciting three years for the business. 
There has been continued increases in turnover and 
headcount including new Partner and Director hires 
as well as a large number of internal promotions. 
The firm has also invested in new key markets 
and departments. In addition, the firm joined AGN 
International to increase their international presence 
and to support client growth and development.

As part of this growth and investment, Chiene + Tait 
has launched a Corporate Finance division headed 
by a new Partner and enhanced its audit offering 
with the appointment of an additional Audit Partner.  
It has opened offices in Inverness and Glasgow 
and launched a new Digital Division. It is also in 
the process of recruiting a further Private Client Tax 
Partner and an Accounts and Business Support 
Partner to support continued growth.

With a heritage of over 130 years working with clients 
and adapting to their needs and the ever-changing 
economic and professional landscapes, Chiene + 
Tait consider their firm to be innovative and agile to 
client needs. Their independence has helped them 
make sure that they always deliver a high quality 
driven, cost effective service. 

Chiene + Tait have always put clients at the heart 
of their business and for that reason make it their 
business to understand their needs. They are 
passionate about what they do and how they can 
share their knowledge and experience to ensure 
that their clients’ financial affairs are cared for. This 
stance is reflected in the C+T mission statement:  

‘Understanding your Needs – Delivering with 
Integrity’

Carol Flockhart, Managing Partner

About Chiene + Tait



The candidate will be expected to demonstrate the following:

1. Experience of working in senior roles with the ability to provide strategic leadership
2. Experience of supporting organisations through periods of growth and focused expansion
3. Proven experience of chairing boards
4. Proven experience of working in a non-executive capacity
5. An ability to work with the Managing Partner and wider Partner and Director group in guiding them 

towards delivering against agreed strategic and operational objectives
6. Strong interpersonal and relationship building abilities
7. Experience of service-based operations with a customer-centric focus
8. A desire to join an environment which is seeking to adopt digital and new technologies whilst carefully 

evolving from its current methodologies
9. A clear understanding and experience of good governance
10. A willingness to become involved in ambassadorial tasks

Applications are welcome from individuals who do not have experience in a professional accountancy firm 
but who have a keen interest in learning about this sector. 

Person Specification



The Chair will have the following responsibilities and duties:

1. Chair monthly Partner meetings and quarterly Partner and Director meetings (held in Edinburgh). This 
will involve ensuring all planned business is dealt with, ensuring all Partners are involved in discussions 
and are given the opportunity to express views before any important decision is taken 

2. Chair the annual Remuneration Committee meetings (sub group of three Partners)
3. Provide leadership to the Partners
4. Support the Partners in the setting, challenging and implementing of the firm’s direction and strategy 
5. Engaging the Partners in assessing and improving the firm’s performance
6. Act as a sounding board for the Partners
7. Develop an effective working relationship with the Managing Partner and provide support in her role
8. Appraise the work and performance of the Managing Partner
9. Attendance at key Chiene + Tait events
10. Represent the firm in an ambassadorial role; actively promoting the firm to external parties

The expected time commitment of the post is approximately 25 - 30 days per year and the role is remunerated.  
The time commitment can be variable during the year.

Responsibilities, Duties and 
Commitment



If you would like an informal, confidential discussion on any aspect of the process, please contact Carol 
Flockhart, Managing Partner, on carol.flockhart@chiene.co.uk.

If you would like to apply for the role of Chair for Chiene + Tait, please forward your CV and a covering 
statement that sets out your interest in the role and details the specific skills you could bring to the firm to 
carol.flockhart@chiene.co.uk by Friday 13 September 2019.

A shortlist of applicants will be drawn up and invited for a first interview.

www.chiene.co.uk
0131 558 5800
61 Dublin Street, Edinburgh

Selection Process


