
GDPR: Five payroll 
 things to consider  
 

Now that the new General Data Protection Regulations (GDPR) are in force. The new
regulations have a significant impact on how businesses store and use client data. 

  
It will also have a big impact on your payroll department and how your business stores
employees' data. Here are five payroll things to consider for payroll for GDPR.

 

 With GDPR, employees have extensive rights such as right of access, right of
correction and right of erasure. To avoid penalties it is recommended that you set
up an intranet page, which sets out clearly how you manage employees personal
data and set up a procedure on dealing with requests from potential employees.

 

 
 1. Deal with the data rights of your employees

 

GDPR requires organisations to keep a record of data processing activities. We
have made sure our data register is always up to date and have assigned

information owners to each department.  We have made sure the register includes
key information and contact details of the controller, purpose of the processing and

categories of personal data processed.
 

 
 2. Complete the data register

 

It is recommended that businesses are explicit on data retention. Keeping data longer
than required could become a real liability. We have ensured that our payroll data is not
held unecessarily and have ensured there are robust procedures and processes around

payroll data, including employee payslips.
 

 
 3. Implement a data retention policy

 

It is recommended that you carry out DPIAs which can help your payroll team
identify the most effective way to comply with the data protection obligations and

meet employees' expectation of privacy. 
 

4. Carry out Data Protection Impact
Assessments (DPIAs)

 

PERSONAL
DATA

Something to consider is reviewing the security measures in your payroll department
from a data perspective. GDPR does not enforce specific security measures but

introduces more risk management principles into the privacy world. It is recommended
to assess risks and take appropriate technical and organisational measures.

 

5. Integrate security and privacy measures
into your payroll processes

 

For more information on our how to make your payroll GDPR compliant please contact Chiene +
Tait's Payroll Manager, Neil Cameron on 0131 558 5800 or email neil.cameron@chiene.co.uk.

 

If you are concerned about GDPR, please seek legal advice.
 


