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hank you for reading our very first 
Chiene + Tait Alumni Newsletter. We 
have launched this publication to 
keep our ex colleagues abreast of 

C+T activities, technical articles of interest 
and keep you informed about other alumni 
members.

If you are interested in providing an article 
on your career journey since moving on 
from Chiene + Tait, would like to suggest a 
topic for an article or send us any images 

of previous C+T events to print in a future 
issue, please feel free to drop me an email 
at alumni@chiene.co.uk. This edition of 
the Alumni Newsletter features pictures of 
present and former C+T staff.

In addition to this bi-annual newsletter, we 
will also host events for current and ex-
colleagues to come together, catchup and 
re-energise old acquaintances. Further 
information about events can be found on 
our Facebook page. 

If you would like to attend, please let us 
know for catering purposes at alumni@
chiene.co.uk. 

I hope to see as many alumni as possible 
at future events, and that over the coming 
months and years you enjoy being part of 
the Chiene + Tait alumni community.
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Carol Flockhart, Managing Partner 
carol.flockhart@chiene.co.uk
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Download Our Free Year End Tax Review
ax is an ever changing maze of rules, regulations and requirements. Prior to the current 
year end, Chiene + Tait has produced a brochure that outlines key tax changes for 
individuals and businesses. Containing information on:

• Rent a room relief
• Charity Gift Aid
• Land and Buildings Transaction Tax
• Fuel efficient vehicles and 
• The Scottish Rate of Income Tax

To download a free copy of the publication 
visit our website at https://www.chiene.co.uk/
wp-content/uploads/2018/02/Chiene-Tait-
Year-End-Tax-Review-2017-2018.pdf.
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Neil Norman - Why alumni?
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uring conversations with clients about 
what they like most about Chiene + Tait, 
the consistent theme is the friendly and 
approachable nature of our people. 

Over the 135 years that the firm has existed, 
many people have contributed towards the 
success of the business.

Steve Jobs said that great things in business 
are never done by one person. They’re done by 
a team of people. This is exactly the reason why 
we have launched the Chiene + Tait alumni – 
to recognise the hard work from all current and 
ex staff members towards the success of the 
firm and share information between members, 
whether it be technical or social.

There are a number of ways to get involved with 
the alumni, sign up to receive our newsletter 
by filling in our form online, attend our annual 
alumni event, follow our Facebook group, 
suggest articles, send us photos of ex-staff 
members attending social events, or download 
this newsletter and associated articles from our 
website www.chiene.co.uk/chiene-tait-alumni/.

Launching our alumni programme is a new step 
for Chiene + Tait and we are really keen to build 
our alumni network to keep in touch with ex-
colleagues and help members keep in touch 

with each other.

If you have any queries or questions about the 
alumni network, please feel free to contact us at 
alumni@chiene.co.uk.

Thank you,

Neil Norman, Entrepreneurial Tax Partner
neil.norman@chiene.co.uk

C+T Social Events
  s alumni, you know that working in the firm comes with a potential to be a social animal 

and recent history is no different. Below are some photos of various staff members at 
recent social events – the Christmas Jumper Day and the C+T Bowling Competition.A
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Carol Flockhart appeared in Scottish Financial News 
talking about how businesses benefit from female   
entrepreneurship
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The original version of this article appeared in 
Scottish Financial News on 8th March 2018.

s part of our focus on International 
Women’s Day, Carol Flockhart, 
managing partner at accountancy firm 
Chiene + Tait, highlights the work done 

by Investing Women’s Ambition and Growth 
Conference, to drive female entrepreneurship 
throughout the country.

Marking International 
Women’s Day this 
year, I am delighted 
that Chiene + Tait is 
once again supporting 
Ambition and 
Growth Conference, 
an event which 
promotes female 
e n t re p re n e u r s h i p 
across Scotland.

The Conference, 
which includes the 
finals of the annual 
A c c e l e r a t e H E R 
competition is run by 
the all-female angel 
investment group 
Investing Women. 
This organisation is 
made up of successful businesswomen who 
have come together to invest in mainly female-
led businesses and provide support to their 
owners.

With women currently accounting for an 
extremely low level of business angels in 
Scotland – believed to be less than 10 per cent 
– Investing Women aims to raise those numbers 
and, in doing so, replicate the success seen in 
America. 

In the US, the percentage of female business 

angels now sits at more than 25 per cent, up 
from single figures a decade ago. The increase 
in female angels has led to a direct rise in the 
number of women-led companies that are now 
securing financial investment, commonly known 
as the echo effect.

The Investing Women approach is a hugely 
positive development in Scotland; helping 
female entrepreneurs overcome key barriers, 

i n c l u d i n g 
a c c e s s i n g 
finance and 
c o n n e c t i n g 
them to a wider 
peer network. 
This is not only 
p r o m o t i n g 
greater gender 
equality but 
brings wider 
b e n e f i t s 
b e c a u s e 
i n c r e a s i n g 
the number 
of women-led 
b u s i n e s s e s 
means more 
e c o n o m i c 
prosperity.
 
Research by 

Women’s Enterprise Scotland (WES) suggests 
that female-led businesses currently contribute 
more than £5 billion GVA towards the Scottish 
economy. They have estimated this figure would 
rise to £13 billion if the rate of businesses led by 
women equalled the level of those run by men. 

A 2016 RBS report estimated that there would 
be one million more female entrepreneurs 
across Britain if they were able to set up new 
businesses at the same rate as men, which 
could add £60 billion to the UK’s GDP by 2030.

A
It is, of course, important to continue to promote 
entrepreneurship across all genders but with 
women currently heading up just one in five 
business in Scotland, according to WES’s 
figures, there remains a high level of untapped 
female potential to build on. 

This is also the ideal time to focus on greater 
entrepreneurship in Scotland. Despite the 
uncertainties of Brexit hanging over us, there is 
an increasingly positive business environment 
in Scotland. A report issued last month by the 
Bank of Scotland said that Scottish business 
confidence was at its highest level in more than 
three years. 

The Bank’s PMI survey found a rise in private 
sector growth and an increase in staffing levels 
compared to the start of the year with many 
service sector employers reporting higher 
orders.

Meanwhile a separate report by the global 
consultancy Arcadis named Edinburgh as the 
most attractive UK city for inward investment, 
ahead of Oxford, Cambridge and Liverpool. 
Having our capital city secure this type of 
accolade is positive news for all Scottish-
based entrepreneurs. Edinburgh’s success in 
attracting more investment also brings potential 
for a ripple effect to benefit other regions of 
Scotland.

While there are lots of positives, we can’t pretend 

that everything is rosy for women in the business 
world. It was reported earlier this year that only 
two of Scotland’s 40 listed trading companies 
have so far hit the Government target for larger 
businesses of having at least 33 per cent of 
board positions filled by women. It also claimed 
that only five of the 103 executive directors at 
these businesses are female, highlighting how 
far there is to go in raising representation of 
women within boardrooms.

During my professional career things have, 
however, been moving in the right direction 
to help more women succeed. Employers are 
introducing more flexibility in the workplace 
while changes in legislation such as shared 
parental leave, employment rights for pregnant 
women and the right to request flexible hours 
have greatly benefitted women and families 
and they also make good commercial sense by 
helping companies attract and retain talent.

International Women’s Day is a time for 
celebration; we must shout about the progress 
of females, including the immense contribution 
many are making as entrepreneurs. That is a 
solid base to build on as we aim to help more 
women succeed in business.
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Where are they now?
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• Name

Garreth Eve

• Which department did you work in at Chiene 
+ Tait?

Audit & Assurance

• When were you a staff member at C+T? 

August 2009 – January 2014

• Can you 
r e m e m b e r 
what first 
attracted you 
to move to 
C+T?

I was keen to 
complete my CA 
qualification and was 
fortunate to secure a 
training position with C+T. I 
knew I wanted to train at a small / medium 
sized firm where I would (hopefully!) get the 
opportunity to work with a variety of different 
clients and not be pigeon holed to one type of 
organisation.  I was impressed w i t h 
the range of clients C+T 
worked with, especially their 
involvement with charities 
both locally and nationally. I 
am pleased to say that in the 
four and a half years I was 
with the firm I got to work 
with a number of really 
interesting businesses and 
organisations including 
limited companies, 
housing associations and 
charities. 

• What was your favourite thing about your 
time at C+T?

Probably the old cliché of the people. I met 

some really great people during my time, not 
only the trainees but those senior to me. There 
was a great mix of people and some characters 
for various reasons! I felt the team was well 
balanced. 

I think also training at a medium sized firm I felt 
valued more than I sensed a lot of my ICAS peers 
would feel in their own training firms.  The close 

knit setup of the department was 
good and you never felt you were 
annoying a manager or a senior 
if you reached out for help or 
assistance. 

• Was there anything that 
could have been differently 
during your time with C+T?

I think more could have been 
done to encourage rotation 
among the departments 

and exposure to different areas 
of the business.  I had the opportunity to do 
small amounts of work in another department 
but I think working with those in other teams, 
especially when you are servicing the same 
client would have perhaps given a more 
rounded experience and led to better client 
focus on the audit work. 

• After leaving C+T, what’s been 
your career journey to 

date?

My first move 
was to become 

m a n a g e m e n t 
accountant at a law 
firm in Edinburgh.  

Having been involved 
on the audits of several 
solicitors while at C+T I 

felt I was going into familiar 
territory and it was a great initial step 
out of practice as I was working directly with 
and supporting the FD on the full month and 
year end process.  

• Where do you work now?

I remained with the law 
firm for almost two 
years before taking 
up my current role. I 
now work as finance 
manager of a software 
development / fantasy 
sports business 
called FanDuel.  It is 
not well known here in 
the UK even though it 
was founded in, and is 
still, headquartered in 
Edinburgh and has annual 
revenues in excess of 
$125m. The main area of 
operations is North America. 

• Can you tell us a bit about your current role? 

Principally my role focuses around the month 
end / year end process including management 
and annual accounts and tax computations etc 
but my role goes much further. Given the nature 
of the business I work closely with a number 
of different departments and teams on various 
tasks including CAPEX management, R&D 
work, budgeting and forecasting, policies and 
procedures review, software implementation 
etc.  

Additionally in the two and a half years I have 
been with FanDuel, the company has acquired 
three subsidiaries, dissolved one, been through 
a failed merger application with its largest rival 
and has recently agreed to merge with one of 
the largest gambling companies in the world so 
definitely rare to be twiddling my thumbs. 

• What’s the next step in your career?

Short to medium term I can see great 
opportunities within my current role to expand 
further to bring in some analytical work 
perhaps but looking further ahead I would like 
to eventually take on a more senior finance 
positon such as Finance Director or Controller
within a similar type of business, one that is in 
its growth or youth phase where I could look to 
really develop a role rather than simply takeover 

an existing position.  

• What advice would you like to share with 
someone who is just starting their career at 
C+T?

If you are stuck just ask. Everyone has 
been there. It took me forever to get DR 
and CR entries right in my head.  Poor 
Euan must have been exasperated. 
And then it clicked. But really do not 
hide back from reaching out. Everyone 
would rather you asked.  

So much of audit work is time 
pressured but when you can take a 
step back and look at the work you 
are doing and try to understand the 

reason behind it – why are you doing this 
test in that way etc. Very hard to do especially 
when under pressure but once you understand 
the process it will make it easier going forward 
and not just on that job. 
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o, that’s the first edition of our alumni 
newsletter wrapped up. Just a quick 
reminder that if you’d like to get involved 
with the Chiene + Tait alumni activities 

you can:

• Sign up to receive our newsletter by filling 
in our form online

• Register your space at our next alumni 
event at alumni@chiene.co.uk

• Follow our Facebook group
• Suggest articles/ topics for future 

newsletter editions
• Send us photos of ex-staff members 

attending social events for us to share
• Or download this newsletter and 

associated article from our website www.
chiene.co.uk/chiene-tait-alumni

If you have any queries or questions about the 
alumni network, please feel free to contact us at alumni@chiene.co.uk otherwise watch out for 
the next edition of the newsletter!

S
How to take part in the almuni

he first quarter of the calendar has been a busy time for Chiene + Tait, with several 
events held for clients and more in the pipeline. Please find below a snapshot of what’s 
happened in the year so far and events planned in the calendar.

Charity - OSCR, Brewin Dolphin and GDPR, Dragonfly
Entrepreneur - EIS Awards, Investing Women Ambition & Growth Conference
Property - Property e-newsletter
Rural - Scottish Rural Awards, Game and Wildlife Conservation Trust Dinners
General - GDPR with Anderson Strathern

Upcoming events:
Inverness charity seminar - 6th June
Charity fishing competition - 13th June
Scottish Accountancy and Finance awards - 14th June
AGN Conference - 14th to 16th June
C+T ImpaCT day - 22nd June
Scottish Game Fair - 30th June

T
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More online
    www.chiene.co.uk

Follow us
     linkedin.com/chieneandtait

@chieneandtait l @CT_Entrepreneur l @CT_Charities
youtube.com/chieneandtait
facebook.com/chieneandtait
instagram.com/chieneandtait


