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THE UK AND SCOTTISH BUDGETS

I recently celebrated 25 years of working 
at Chiene + Tait. I really do not know 
where the years have gone since I first 
arrived at our office, then in Albyn Place, 
in 1992. That was an interesting year as, 
against all the odds, John Major led the 
Conservative Party to a fourth successive 
General Election win. Norman Lamont’s 
pre-election tax-cutting budget was 
widely seen as having a significant impact 
in securing the victory for the Tories. Proof, 
not that I needed it, that I had chosen the 
right career and that tax matters! 

I have sat through many budgets over the 
years, some more memorable than others. 
There has been talk of ‘tax simplification’ 
which has made my heart sink, as 
experience tells me that the actual result 
is likely to be anything but simplification. 
And now, of course, I have double the 
delight with the Scottish budget too. 

Philip Hammond’s Autumn budget in 
November was a relatively damp squib. 
There had been pre-budget speculation 
about dramatic cuts to the VAT registration 



threshold which could have raised a 
significant amount of tax. In the end, 
however, the VAT threshold has simply 
been frozen at its current level for the 
next two years. There was also the usual 
concern about the removal of higher 
rate tax relief for pension contributions 
but higher rate relief remains (albeit that 
the maximum contribution limits now 
are not generous, particularly for high 
earners). 

I do wonder what is in store for us with 
the announcement that the government 
is to publish a Consultation in 2018 
on how to make the taxation of trusts 
simpler, fairer and more transparent.  
This comes on top of the new onerous 
requirements for trustees to register with 
HMRC and provide detailed information 
about trust assets and beneficiaries.  
There seems to be a view that trusts 
are set up purely for tax avoidance 
purposes although in reality, this is 
often not the case. 

The Chancellor announced modest 
increases to the personal allowances 
and basic rate band for the 2018/19 tax 
year. We had to wait for Derek Mackay, 
the Scottish Finance Minister, to present 
his draft Budget on 14 December to 
find out the rates and bands that would 
apply for Scottish taxpayers. In a radical 
overhaul, Mr Mackay proposed a move 
to a five band system: 

19% Starter rate on income from 
£11,850 - £13,850

20% Basic rate from £13,851 - 
£24,000 

21% Intermediate rate from 
£24,001 - £44,273 

41% Higher rate from £44,274 to 
£150,000 

46% Additional rate from 
£150,000 

The Scottish government said that 
the changes would mean that 55% of 
Scottish taxpayers will pay less than 
they would if they lived elsewhere in the 
UK. This, of course, means that 45% 

will be worse off than their counterparts 
outside Scotland. In reality, the 
differences between Scotland and the 
rest of the UK will remain insignificant 
until income levels reach £50,000, 
at which point Scottish taxpayers 
will be worse off by around £650. An 
individual earning £100,000 will pay 
around £1,150 per year more than their 
equivalent south of the border.  

The SNP would argue that this is a 
fair system in which the tax burden is 
moved to those with the greater means 
to pay it, and which allows for a long-
delayed payrise for those in the public 
sector. Opponents could see the 
budget as a blow for the ambitious. 
The tax differentials may not be 
enough to prompt many to move south 
of the border but they are unlikely to 
encourage any talented individuals to 
move north. Further to this, there have 
already been criticisms over the lack of 
incentives to encourage businesses.

The proposals remain draft at this 
point and must be passed through 
the Scottish Parliament, which will not 
happen before February 2018 and may 
necessitate another deal between the 
SNP and the Green Party. 

It must be borne in mind that the Scottish 
Rate of Income Tax (SRIT) applies only 
to certain types of income, namely 
earnings, pensions and rental income. 

Interest and dividend income remains 
outwith the scope of SRIT. Capital Gains 
Tax also remains the responsibility of 
the Westminster government. 

Tax has always been a taxing subject. 
It remains a challenge with the added 
layer of complication that the partially-
devolved tax system brings. I may not 
be with Chiene + Tait for another 25 
years, but I am sure that I will have plenty 
to think about in the years to come to 
ensure that our clients are complying 
with their responsibilities, but paying no 
more tax than is required of them.

Moira McMillan, Tax Director 
moira.mcmillan@chiene.co.uk
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The differences will remain 
insignificant until income 
levels reach £50,000, 
at which point Scottish 
taxpayers will be worse off 
by around £650. 



FUTURE POWER

Do drivers dream of electric cars?

It will now cost you £21.50 to drive into 
central London if your car is more than 
10 years old. If it’s a diesel, by next 
April it could cost you £24. Edinburgh 
and Glasgow councils are considering 
their own congestion charges with 
additional charges for diesels – £20 a 
day is proposed in Edinburgh – which 
could be in effect by 2020. And certain 
councils have already introduced 
additional parking charges for cars 
with diesel engines.

The UK Budget also sought to 
discourage diesels: new diesel cars 
face being put in a higher VED band, 
and drivers of diesel company cars will 
face a 1% increase in company car tax.

Benefits for electric 
company cars
Meanwhile, electric vehicles are being 
encouraged through benefits in kind 
taxation on company cars. A taxable 
benefit in kind is due for employees 
who are provided with a company 
car, with a corresponding National 
Insurance charge for the employer. 
The taxable benefit is the list price of 
the vehicle multiplied by a percentage 
tax rate HMRC created based on the 
car’s carbon dioxide (CO2) emissions. 

This means that electric cars and Ultra 
Low Emission Vehicles (ULEVs) incur 
reduced benefit in kind percentages, 

with vehicles omitting 0-50 CO2 g/km 
benefitting from rates as low as 9% 
(13% from 6 April 2018). Typical petrol 
vehicles will be subject to rates of 17% 
- 37% this tax year, with the lower rate 
increasing to 19% from 6 April 2018. 
Diesels incur an extra 3% surcharge.

A subtle but advantageous provision 
from this Autumn’s budget is that 
no benefit in kind will arise where an 
employer allows an employee to charge 
a company car at work. For petrol 
vehicles, the provision of company fuel 
can often lead to increased income tax 
and National Insurance charges which 
can, at times, be higher than the actual 
cost of the fuel provided due to a fixed 
rate fuel amount being multiplied by 
the car tax percentage. Electric cars 
and ULEVs can also benefit from salary 
sacrifice, following changes in April 
2017 that restrict new schemes to cars 
with emissions of 75 CO2 g/km or less.

The head-to-head: electric 
vs petrol
The i3, BMW’s flagship electric vehicle, 
retails at around £30,000. The i3 would 
give rise to a taxable benefit in kind 
of £2,700 for this tax year, while a 
corresponding petrol 3 Series saloon, 
with the same list price and CO2 
emissions of 102 g/km, would incur 
£5,700. Choosing the i3 would save 
the employee £3,000 per year at their 

marginal rate of income tax and mean 
a reduced National Insurance charge 
to the employer. 

The future
This year, Volvo announced that it 
will make no new cars with petrol or 
diesel engines from 2019: everything 
it manufactures from then will have a 
hybrid or solely electric engine. The 
UK Government said that all new petrol 
and diesel engines will be banned from 
2040, mirroring France (but 10 years 
later than Paris, which will ban these 
engines by 2030). Tesla announced 
an electric lorry that, they say, will 
be 20% cheaper to run than a diesel 
equivalent. Elon Musk predicted that 
running a diesel truck would soon be 
“economic suicide”.

There remain issues with widespread 
electric car take-up – not least the 
need to charge millions of cars in 
millions of locations – but problems 
with the technology and infrastructure 
are being solved at a rapid pace. The 
current direction of travel seems to be 
firmly set: it may be wise to consider an 
electric future.
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David Smith, Employment Taxes 
david.smith@chiene.co.uk



Our Corporate Finance Department 
advise companies, owners and 
directors on acquisitions and disposals 
day-in, day-out and every transaction 
is different. Buyers and sellers can 
have completely different motivations 
for entering into a transaction, and 
oftentimes these motivations evolve 
over the course of a transaction. 
The different approaches across 
geographies, between sectors and 
from larger corporates to smaller owner-
managed businesses, can be stark.

Understanding how the other side 
will view your transaction is critical to 
maximise the chance of a successful 
outcome and, critically, protecting the 
client’s interests. Outlined below are the 
key lessons the team has learnt about 
buying or selling a business.

1. Every conversation is part 
of the negotiation
At every point of negotiation and 

discussion: what quantitative 
information are you providing, 
intentionally and unintentionally? How 
much soft or subjective information 
are you providing, especially in relation 
to how you act and how you conduct 
yourselves? How reliable are you 
proving to be? The latter has a bearing 
on a buyer’s view of the achievability of 
your budgets, for example.

The important point here is, it’s not just 
about the “what” that you say, it’s also 
about the “how”.  Effective transactions 
usually build a strong sense of trust 
between the parties and form a positive 
relationship between buyer and seller. 
Conduct yourself in the way you would 
wish to continue negotiations, because 
you’re setting a precedent in how you 
act.

2. Negotiate the ’Heads’
Irrespective of how amicable the 
transaction might be at the outset, 

make sure you agree a comprehensive 
set of Heads of Terms. The purpose 
of ‘Heads’ (a.k.a. a letter of intent, and 
expression of interest or a non-binding 
offer) are three-fold: they explain the key 
features of the deal; they seek to flush 
out potentially contentious points early; 
and they serve as a future reference 
point in the event of any subsequent 
dispute. What are the consequences 
of failing to negotiate Heads, or missing 
out items that are important to you? At 
best, you might be able to include or 
refine the points later in the process, 
but probably at the cost of goodwill, or a 
necessary “horse trade” for something 
the other side wants in exchange. At 
worst, you might find that a missing item 
is an immovable “red line” for the buyer 
– something that is beyond their ability 
to offer and becomes a reason why 
the deal falls over later in the process, 
having incurred more expense to get to 
the eventual point of failure.

CORPORATE FINANCE
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How to turn a blank canvas into a masterpiece.

The art of corporate 

finance negotiation
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3. Don’t sweep it under the 
carpet
The next stage of a transaction, after 
agreeing ‘Heads’, will usually be due 
diligence. This is where the prospective 
buyer seeks to remedy the massive 
“knowledge gap” between themselves 
and the seller. The seller is always 
going to know more about the business 
that they have built up and lived with 
than a prospective buyer.

The working assumption for any 
seller must be that bad news will 
come out during due diligence.  
Whether this is financial or operational 
underperformance, litigation risk, or 
something murky in the company’s 
history, any assumption that it can (or 
should) be hidden is a foolish one.

4. Be consistent and … be 
consistent
The key to negotiation is communication 
and consistency.  

Consistency also applies to the seller’s 
own objectives. While these can change 
over the course of a transaction, if they 
do it will likely be because they weren’t 
interrogated sufficiently at the start. We 
always ask clients, “why do you want 
this?” and typically follow that with a 
further series of, “but why?” questions. 
Eventually we find out the real answer. 
Which leads on to…

5. Be true to yourself
The worst deal you will ever do is the 
deal that is simply “wrong”. In most 
cases if this transaction falls over, 
there will be another deal, another day. 
However, if you strike the wrong deal 
then you and the other party are stuck 
with it. You can’t rub your name away in 
the signature block and pretend it never 
happened.

The finishing touches
Making sure the seller and the buyer 
understand and express what they 
want from the deal is vital.  Honesty 

and integrity helps lessen the burden 
of what will be a brutal process, from 
Heads through to completion. There 
aren’t any shortcuts to a good deal – 
the right deal – but there are plenty 
of ways to shortcut to the wrong one. 
Those initial commercial discussions 
that have taken place… they are the 
first few strokes on your otherwise 
blank canvas. Now it’s time to turn it into 
a masterpiece.

CORPORATE FINANCE: THE ART OF NEGOTIATION

DATA PROTECTION

The GDPR: updates and actions

You may have heard of new rules  
coming into force as of May 2018. The 
GDPR – or General Data Protection 
Regulation – is an EU law that 
strengthens existing data protection 
legislation.

Despite its origin as an EU regulation, 
the UK Government has confirmed it 
will apply to the UK regardless of the 
outcome of Brexit.

Broadly speaking, the GDPR requires 
organisations to manage people’s 
data and personal information with 
more care. It also places a greater 
burden on businesses to ensure that 
recipients of communications have 
positively indicated that they wish to be 
contacted.

To comply with the regulations, Chiene 
+ Tait has recently begun to ask our 
clients for their permission or refusal to 
receive our communications (such as 
this newsletter). We ask that you spare a 
minute to complete the form and return 
to us in the pre-paid envelope. Those 
who receive our communications via 
email will see subscription options on 
each email they receive, which they 
can use to unsubscribe.

If you would like to know more, please 
get in touch with your usual Chiene 
+ Tait contact. We have already held 
two breakfast seminars for our charity 
clients which covered the GDPR and its 
requirements, and we plan to hold an 
additional session in the first quarter of 
2018. Please do contact us if you would 

like to attend.

You can also understand more 
about GDPR on the Information 
Commissioner’s Office website at 
www.ico.org.uk.

Paul Mason, Corporate Finance 
Partner 
paul.mason@chiene.co.uk

New data protection legislation and what it means 
for our clients.



The Barclay review sought to enhance and reform the system 
of Business Rates collection in Scotland and, while many will 
point to the positives of ‘efficiency and transparency’ we, as 
business owners and consultants, will naturally gravitate to 
the less rosy side, i.e. “what is it going to cost?”.  

The headlines focused on independent schools, but it is the 
lesser-known private member organisations that will suffer 
the most. By “private members”, principally we mean golf and 
athletics clubs, some of whom could face losing their rates 
relief entirely. The planned introduction of the new measures 
loom as early as 2019, with most clubs facing an almost 
minimum five-figure cost. How will they maintain sufficient 
cash reserves to operate, when the golf sector has only 
recently stated an 4% contraction of memberships?

What they must do now is plan. But what constitutes planning 
today, and is it merely 
reserved for crisis 
situations? Planning 
in this context is 
being aware of your 
surroundings, from 
which you chart a 
path or ‘scenario’ to 
succeed. Very rarely 
will this be the path of 
least resistance, but it 
is a path nevertheless. 

‘Scenario’ captures the essence of there being more than 
one path to select and, therefore, the need to contrast and 
compare paths. 

Private member organisations stand to pay thousands of 
pounds more for the exact same privilege they had the 
year prior. To do this, their planning must focus squarely 
on financials. When supporting these organisations, we 
commence with a strategy session followed by a financial 
model. The model will provide outputs in the format of a profit 
& loss account, balance sheet and cashflow statement. The 
model will seek to replicate the impact of these changes and 
by carefully altering the assumptions, the revised outcomes.  

Clients benefit greatly from the strategy session. This is the 
no-holds-barred outlook on the problem: never will there be a 
wrong answer, nor will there actually be a right one. What this 
session provides is the stimulus for the model and the traction 
to drive it forward.

For a lot of businesses, financial planning will not always be 
the primary objective. Some may quote strategic objectives, 
others commercial, but one term that is synonymous with 
planning is ‘pivot’.  To pivot is simply the process of changing 
direction, and management consultants have been quick to 
adopt its relevance here.  

As we look ahead to a new year full of legislative changes, 
financial consequences and potentially global altering 
outcomes – is your business ready to pivot?  

At Chiene + Tait we pride ourselves in this area, and every 
element of our service proposition includes such planning. 
We provide strategic, operational and tax planning led by 
specialists in each area. We plan for your needs to help you 
stay on your chosen path and when the time comes to pivot, 
you have the toolset on hand to execute.

So, the next time you sit at a Board or Investor Meeting, 
ask yourself if you would benefit from understanding the 
consequences of pivoting. The process is both engaging and 
thought-provoking, which we are sure you will find rewarding. 

PLANNING
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Are you able 
to pivot?
The recent Barclay review of Non-Domestic 
Rates has again brought into focus the need for 
businesses to remain agile.

Allan Davidson,
Assistant Manager
allan.davidson@chiene.co.uk

6,000
The decline in golf 
club  memberships in 
Scotland last year



TEAM NEWS

Welcome to a new Audit Partner

Independent schools to lose rates relief?
The Scottish Budget announced measures to scrap the business 
rates relief that independent schools receive as charities.

This was the result of the Barclay Review, which thought it 
“unfair” that independent schools receive rates relief, whereas 
state schools do not.

However, critics have pointed out that a state school pays its 
rates to the council, which funds the school, meaning there is no 
actual loss of funds. Other studies estimate that the fee increases 
that independent schools will need to make to afford the rates 
increase will drive pupils to the state system, with one estimate 
suggesting this will cost the government £5m more than the 
rates increase will generate. The Scottish Council of Independent 
Schools said that this move may also cut the amount of support 
independent schools can provide in the form of bursaries and 
grants.

The Budget is in draft form and will be voted upon in February.
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We’re delighted to be joined by 
corporate audit specialist Barry Truswell. 

Barry will focus mainly on providing audit and assurance 
services to SME and corporate sector clients, working 
closely with Corporate Finance Partner Paul Mason, and 
Entrepreneurial Tax Partner Neil Norman.

Jeremy Chittleburgh, Senior Partner and Head of our Audit 
Department, said: “Barry’s appointment brings further 
strength and depth to our audit team. His experience of 
working with start-ups, SMEs and large businesses will 
be invaluable in supporting strong, tailored due process 

across our client base”.  

Barry said: “I’m really 
excited about joining 
the team at Chiene + 
Tait. I am particularly 
looking forward 
to helping further 
develop the firm’s 
approach of working 
collaboratively with 
corporate clients 
across a number of 
key sectors.”

A year in Inverness
We were delighted to celebrate the one-year anniversary 
of our Inverness office in November.

Our commitment to supporting businesses and individuals 
in the Highlands remains prominent, and our Inverness  
team continues to grow and go from strength to strength. 
The team has won significant new business and is 
providing advice to a range of sectors including landed 
estates, agriculture, food & drink, charities, professional 
partnerships, tourism and property.

Our office is also quickly building a reputation for its 
entrepreneurial work, in particular on Research and 
Development Tax Reliefs.



ARTS AND MEDIA

Creative industries tax reliefs
Museums and galleries tax relief became the latest addition to the Government’s suite 
of incentives for the creative industries, which can make arts and media projects 
affordable. Catriona Finnie, who heads up our Creative Industries Tax Relief offering, 
looks at a selection of reliefs most relevant to our clients.

The UK has a package of tax reliefs designed to encourage 
investment in certain arts and media projects. Broadly, they 
all work in the same manner: eligible organisations can claim 
an additional deduction on qualifying costs and may be able 
to surrender some of their loss for cash from HMRC, equating 
to 20% or 25% of the core cost.

Museums and galleries tax relief can be claimed 
on costs incurred on temporary or touring exhibitions, but 
does not include general day-to-day running costs. The 
relief is open to charities, trading subsidiaries of charities, or 
subsidiary companies under the control of local authorities. 
Commercial organisations that run museums or galleries 
will not be eligible. Exhibitions must be open to the public to 
qualify, so exhibitions that are solely for selling purposes will 
not be able to claim.

Theatre tax relief, in general terms, is available for 
productions of a play, an opera, a musical, a ballet or other 
dramatic piece. Theatre tax relief is applied to each qualifying 
production, giving potential tax relief for every theatrical 
production undertaken during the financial year. Tax relief is 
given according to qualifying expenditure which is, broadly 
speaking, the production and closing costs.

Video games tax relief allows companies to claim 
on qualifying UK expenditure, including those involved in the 

designing, production and testing of the game.

Film tax relief is a tax incentive for film production 
companies operating in the UK: limited budget films can claim 
a cash repayment worth 20% of qualifying expenditure, which 
usually encompasses costs related to principal photography 
and pre- and post-production.

Orchestra tax relief is available to orchestras 
comprising at least 12 instrumentalists who perform to live 
audiences. Eligible organisations can claim a cash repayment 
from HMRC of up to 25% of the costs incurred in producing 
the concert.

There are also tax reliefs available for:
 + High-end television production
 + Children’s television production
 + Animation

As you can see, each creative industry tax relief has specific 
eligibility criteria so get in touch to see if you qualify, or if you’d 
like more information.
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Catriona Finnie,  Assistant Manager
catriona.finnie@chiene.co.uk



DIGITISATION

Automating your bookkeeping
Taking advantage of new software can save you time and money.

As technology advances, so too do the opportunities 
to improve processes. For bookkeeping, that can be 
automating data entry, whether it be sales, purchases 
or bank transactions. This enables accurate and timely 
bookkeeping, which enhances decision making and cost 
control.

Why should we automate?
A common issue with manual bookkeeping, particularly 
when there is a high volume of transactions, is a combination 
of both the time cost of inputting the data and the increased 
risk of human error. This can lead to the production of 
Management Information being out of date (i.e. too old) 
and expensive. Financial automation is therefore about 
improving your decision making and allowing profitability 
and cash flow issues to be caught early.

The reduced admin time will also allow you, the business 
owner, to put a greater focus on core business operations. 
As a business, the last thing you want is to stunt growth 
because you’re spending more time and money on your 
non-core operations.

How do we automate?                                                      
Automated bookkeeping services are becoming more 
common and are getting smarter. For best results, they will 
work with a cloud-based accounting package and they 
are third-party applications that integrate with your current 
accounts package. 

The key to automation is creating workflows to capture your 
bills and invoices either directly or by sending the data to 
a unique email address. The system will then ‘read’ the 
invoices and prepare posting documents for review and 
approval. Invariably, they will require some small additions 
or narrative changes. The software is designed to learn 
and will start to remember which details were completed 
previously.

There are now mobile apps that let you snap a picture of a 
receipt and upload it straight from your phone, so no more 
looking at multiple receipts with the details all in different 
places, and no more entering individual coffee receipts one 
by one!

Make software work for you
The imminent arrival of Making Tax Digital requires that 
businesses consider how they can produce accurate and 
timely financial information, with the least amount of strain 
on resources.

Within our Business Support Department, we are working 
with clients to implement these systems daily and would be 
delighted to discuss the potential of these with you.

With the tools and technology currently available, there has 
never been an better time to start using automation to your 
business’ advantage.
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Daniel Braidwood,
Business Support Supervisor
daniel.braidwood@chiene.co.uk



A week can be a long time in 
politics. Consider the Brexit 
negotiations: not much progress 
for 18 months, and then a flurry of 
activity and parliamentary votes in 
December. Despite this, though, 
we still haven’t gotten a concrete 
picture of post-Brexit life from the 
Government.

The political narrative is ever-more 
polarised, leaving it to the business 
community to flag up important 
issues which, if not suitably 
addressed, may prove detrimental 
to any UK businesses that buy and 
sell goods and services within the 
single market. The potential for ‘no 
deal’ to paralyse the HMRC is one 
such issue. 

A hard Brexit, including departure from the single market 
and customs union, would place the UK’s tax collection 
authority under a huge strain. The UK Government is 
planning for a two-year transitional period in which the 
existing customs union would remain in place with no 
tariffs applicable to goods moving between the UK and 
EU. This would then be replaced with a new but, as of yet, 
undetermined agreement. 

One worrying aspect of this plan, which is still being 
discussed with the EU, is that it would likely become null 
and void should the Brexit talks end with no deal. In this 
scenario, which is far from implausible given the recent 
amendment to give Parliament a ‘meaningful’ vote on any 
negotiated deal, the Government would require a huge 
influx of resources to manage a new wave of trade duties 
between the UK and the EU. HMRC, which has already 
announced plans to recruit up to 5,000 extra staff to deal 
with Brexit, could still find themselves short-staffed to handle 
the more rigorous checks required on goods imported from 
the EU into UK ports, as well as customs applications and 
requirements for business support on technical matters.

Despite the potential chaos resulting from such an outcome, 
there is currently little the UK business community can do 
beyond its repeated calls for the Government to approach 
its negotiations with greater clarity and urgency. 

There are, however, a few practical measures that 
businesses can take as part of their contingency planning. 
As well as forecasting for the impact of additional costs 
on imports of goods from the EU, they can also consider 
whether they might need to operate customs duty deferment 
accounts, utilise facilities such as inward processing relief, 
or use freight forwarders to deal with any additional red 
tape and documentation that would result from the UK 
being suddenly removed from the customs union.

Businesses require time to prepare for potentially adverse 
changes within their operating environment. At this moment 
we have no idea what outcome will prevail and if it will 
result in UK companies suddenly facing significant tariffs 
to continue their trade within the EU. It’s an important issue 
which the Government needs to urgently address – but 
don’t expect an answer by next week. 

A version of this article first appeared in The Scotsman.
10

Iain Masterton, VAT Director 
iain.masterton@chiene.co.uk

BREXIT

Brexit could be a strain for HMRC
Beyond the regulatory issues, we also need to be aware of the administrative burden a ‘no 
deal’ could place on HMRC.



FINANCIAL PLANNING

Pensions and divorce
The pension pot should be part of any divorce discussions, says Mark Dobson of 
Chiene + Tait Financial Planning.

For many couples, the two most valuable assets they own 
will be the family home and the combined value of their 
pension pots. A new study conducted by Scottish Widows 
has highlighted the limited understanding of how pensions 
are treated during a divorce and the impact this has on 
women in retirement.

Where half of women would fight for a share in the property, 
only 9% claim they want a fair share of pensions. Scottish 
Widows believe this leads to women missing out on £337m 
in pension payments every year.

Despite a continual push for equality, the gender pay gap, 
maternity leave and career breaks restrict the earnings 
potential for women and this has a direct impact on the size 
of the pension pot that can be built for retirement in their 
own name. Yet the study found that almost half of women 
in Scotland do not understand what happens to pensions 
during a divorce. Alarmingly, seven out of ten couples do 
not consider pensions in the divorce proceedings, 21% of 
women believe each partner keeps the pensions held in 
their own name and 18% believe the value of the pension 
is split 50/50.

In reality, pensions should be considered along with all other 
assets owned by the couple. After the full assessment of 
the couples’ situation a pension sharing order can be put in 
place. This could award anywhere between 0% and 100% 
of benefits from a member to the former spouse.

In Scotland this pension sharing can be achieved either 
through an official pension sharing order or through a 
qualifying agreement which does not require a court order.

The growth in value of these assets is striking and women 
should be encouraged to explore their options during 
divorce to ensure a fair and reasonable settlement.
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Looking to the future
Futurology is something of a thankless task and predicting what will happen is famously 
difficult. It was a bold person who forecast that VHS would triumph over the technically-
superior Betamax, or that mobile phones would evolve over a few short years into 
personal internet devices.

It remains sensible, though, to watch the horizon for upcoming developments. Whether 
these are good or bad – and we know our clients are seeing plenty of both right now – 
it’s important to plan for them. Adapting you, your business or your charity to prepare for 
difficulties or to take advantage of exciting new technological and social developments 
shouldn’t be daunting. It is what professional advisers are here to help with – so, if you 
have questions about how a hard Brexit will affect your imports, get in touch with our 
VAT and indirect taxes team. If you want to know about the benefits-in-kind implications 
of charges on diesel company cars, contact our employment tax specialists. If you 
want help with preparing a business plan, or forecasting, or creating a SWOT analysis, 
contact our Business Support Department.

Remember that preparation is key.

Here, we’re preparing for the future by boosting our Audit offering, and sharpening 
our corporate expertise, by welcoming Barry Truswell to our partnership. We’re also 
continuing to refine and develop our services so that we can provide you with the 
trusted advice you need.

I hope that, as we enter the new year, you feel prepared to take on the future.

CHIENE + TAIT

Remember that 
preparation is key.
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