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 Technological 
developments are an 
unavoidable feature 
of this interesting 
age.

‘May you live in interesting times’
When the news is dominated by turbulent events, it 
becomes harder to plan for the future. 

I remember writing an article for Connect newsletter just before the Scottish 
independence referendum in September 2014 which mentioned the famous Donald 
Rumsfeld quote about the known knowns, the known unknowns and the unknown 
unknowns. With the ongoing political uncertainties, I could have called on this again 
but I have turned instead to a quote that is said to be an ancient Chinese curse. ‘May 
you live in interesting times’ somehow seems appropriate.

Brexit remains the key issue tripping off many a tongue. The snap General Election 
has failed to provide clarity on anything much, so we know that it will be some time 
before the Brexit process is complete – and, indeed, whether the UK will remain in 
the single market, the Customs Union, the European Court of Justice or myriad other 
Europe-wide institutions. This provides uncertainty for many: for businesses, which will 
find themselves in a different situation once the UK has left the Single Market, and for 
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individuals, who may find themselves 
affected by new, harder borders. 
Meanwhile, the possibility of another 
independence referendum seems to 
have diminished for now but it remains 
the policy of Scotland’s largest political 
party and we cannot rule anything out 
in these days of interest: who would 
have thought a year ago that Donald 
Trump would be President of the USA?

There are interesting times ahead too 
for the accountancy profession with 
the Government’s ‘Making Tax Digital’ 
(MTD) programme looming on the 
horizon (see page 10). This will radically 
and permanently change the way tax 
submissions are made to HMRC and 
will be the biggest change to the tax 
system since the introduction of Self-
Assessment. Certain elements of MTD 
have been delayed but VAT compliance 
in 2018 is still necessary, and HMRC is 
pressing ahead with a bigger roll-out 
in subsequent years. This is despite 
‘glitches’ in the HMRC software for the 
2016/17 tax returns which will mean that 
some individuals will be forced to file 
paper returns this year. A cynic might 
wonder if the HMRC systems will be 
robust enough to cope with MTD.

Technological developments are an 
unavoidable feature of this interesting 
age. New systems and processes 
bring amazing benefits but also new 
challenges. The NHS, in common with 
many other organisations worldwide, 
recently suffered a phishing attack – 
basically, a criminal implanting a virus 
on their computers in an attempt to 
extort money or gather sellable data 
(see page 5). This sort of attack is 
ever more common, and will become 
increasingly difficult for organisations 
to prevent. Meanwhile, British Airways 
had a catastrophic collapse of its IT 
systems over one weekend that cost the 
company tens of millions of pounds. The 
new EU data protection legislation, the 
General Data Protection Regulations, 
or GDPR – to which the UK will still be 
subject when it is launched in May 2018 

(see page 8) – is doubtless intended 
to add a layer of protection but it also 
adds a burden to businesses to ensure 
that they comply.

The way we shop and the way we travel 
has already been changed thanks to 
technology. What will be next? Driverless 
cars could threaten professional drivers 
– of taxis, lorries, delivery vans, buses – 
within 10 years. Even human interaction 
can be replaced by technology, so 
we can’t rely on the common fall-back 
defence that customers prefer face-to-
face service: Amazon’s size and growth 
shows that this isn’t always the case. It’s 
a big question: in 10, 20, 30 years, what 
jobs will have been automated? 

What can you do?
The framework of the world will continue 
to be shaped by politicians and tech 
entrepreneurs. There will continue to 
be unpredictable events, uncertainties, 
debates, annoyances and hold-ups. 
The world will also continue to turn.

The only battle you can’t win is the 
one against change. Fighting against 
change is a waste of energy: the best 
you can do is to understand change, 
help make it better, and have a plan. 

The sensible course of action is to take 
control of your own destiny, as far as 
possible. It’s impossible to mitigate 
every risk but it’s sensible to take care. 

Making sure you have IT protection to 
ward off fraudsters is a good practical 
example; other problems might require 
more careful, thoughtful and tailored 
planning to address – ensuring flexibility 
in your skills as job roles are re-defined, 
for instance, is a longer and trickier 
project.

At Chiene + Tait we believe that our 
clients see us as their trusted advisers 
who can be relied upon to provide 
the right advice in turbulent times. We 
believe that we have the expertise 
across our various sectors to ensure 
that we can continue in this role during 
the interesting times ahead.

Moira McMillan, Tax Director 
moira.mcmillan@chiene.co.uk

INTERESTING TIMES
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ENTREPRENEURS AND ANGELS

Tax Team of the Year!

We’re delighted to report that our Entrepreneurial Tax Team, led by Neil Norman, won ‘Tax 
Team of the Year’ at the 2017 Scottish Accountancy and Finance Awards.

This is the team’s second win in a row, repeating their success from 2016. They were also 
finalists in 2015.

Winning once is a marvellous achievement; winning twice is superb and testament to the 
passion and technical excellence they provide. They also take a lovely photo.
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Our friend and 
colleague Niall Blair
It is with great sadness that we announce the sudden passing of our 
colleague Niall Blair, who was a valued and respected member of our 
Entrepreneurial Tax Team. 

Niall’s humour, team spirit and natural leadership will be sorely missed 
by all who worked with him at Chiene + Tait.

We have lost a great friend and our thoughts are with his family at this 
difficult time.



1. The Apprenticeship Levy
Affecting: all employers with a pay bill of more than £250,000 
per month

The Apprenticeship Levy is a new cost for employers from April 
2017. This charge is based on employee earnings subject to 
Class 1 Secondary National Insurance Contributions (NICs), 
which is Employer’s National Insurance.

The Levy applies to all UK employers in the private and public 
sectors, though an allowance means that the Levy will only 
be payable if you have a monthly wage bill above £250,000 
(£3 million per year). 

The Levy is charged at a rate of 0.5% of the pay bill subject to 
Employer’s National Insurance. There is a monthly allowance 
of £1,250, which covers the charge for pay bills up to 
£250,000 per month. A pay bill above £250,000 will incur 
a levy charge at 0.5%. Those organisations with fluctuating 
seasonal monthly pay bills will also be affected, but can roll-
over the monthly allowance if it isn’t used to its full extent in 
some months of the year.

Levy payments will be collected monthly by HMRC through 
PAYE payable alongside tax and National Insurance.

PAYROLL

Three important changes to your payroll in 2017

2. Gender pay gap reporting

Affecting: all employers with 250 or more employees

From 6 April 2017 the Equality Act 2010 (Gender Pay Gap 
Information) Regulations 2017 for private and voluntary-sector 
employers came into force. They require all employers with 
250 or more employees to publish prescribed information 
about their gender pay gap results. These must be published 
on the organisation’s public-facing website and reported to 
the government online, using the gender pay gap reporting 
service.

The following information should be published:
• Gender pay gap (mean and median averages)

• Gender bonus gap (mean and median averages
• Proportion of men and women receiving bonuses
• Proportion of men and women when divided into four 

groups ordered from the lowest to highest pay
• Also, an employer must provide a high-level narrative to 

explain the findings and flag potential issues.

You are required to publish and report your organisation’s 
figures if you are a relevant employer for gender pay gap 
reporting purposes. The Equality and Human Rights 
Commission can enforce any failure to comply with the 
regulations.

In summary, employers need to review all benefit 
arrangements to assess whether they fall within the new rules 
and which employees could be affected.
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3. Salary sacrifice

From 6 April 2017, HMRC introduced measures to limit the 
Tax and National Insurance Contribution (NIC) advantages 
where Benefits in Kind (BiKs) are offered under salary 
sacrifice arrangements, or where an employee can choose 
between cash allowances and BiKs.

There are no changes to tax and NI advantages of salary 
sacrifice arrangements for:
• pension saving into a registered pension scheme
• employer provided pensions advice
• employer-supported childcare (including childcare 

vouchers)
• cycle to work schemes
• ultra-low Emission Cars (ULEVs, cars emitting CO2/KM 

75g or less)

Employees and employers in existing contracts under salary 
sacrifice arrangements are protected for the length of that 
contract, subject to certain backstop dates.

The new measures took effect for all new contracts for BiKs 
involving salary sacrifice arrangements entered into on or 
after 6 April 2017. Employees already in a contract for BiKs at 
that date will become subject to the new rules at the earlier of:
• an end, change, modification or renewal of the contract
• 6 April 2018, except for cars, accommodation and school 

fees when the last date is 6 April 2021.

In summary, employers need to review all benefit 
arrangements to assess whether they fall within the new rules 
and which employees could be affected. Neil Cameron, Payroll Manager 

neil.cameron@chiene.co.uk

Fraudsters angling for trouble with 

phishing scams

Phishing is when fraudsters use scam emails to try to dupe 
an unwitting user into a certain action. Sometimes this is 
money – scam emails can ask for payments, or contain 
spurious invoices. Other times, opening a malicious email 
can cause a virus to be downloaded to your computer 
meaning a scammer could control your machine. Some 
scammers are just looking for you to confirm your name or 
other sensitive information, which they can sell on to other 
criminals. 

You can, and should, use technical support like antivirus 
software, but in the end the main defence against phishing 
is user training. 

Top tips for protecting against phishing:

• Be wary of emails from unknown senders.
• Do not click links, or open attachments, within 

unexpected emails.
• Email addresses can be spoofed – it may look 

genuine, but fraudsters can impersonate email 
addresses and official-looking language and 
email designs. If you are asked to pay a bill or 
send money you should confirm with the sender 
by phone before making a payment.

• If in any doubt, check it out with an IT expert or 
a trusted friend!

Ian Clark, IT Manager 
ian.clark@chiene.co.uk
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Did you agree with Philip 
Hammond’s proposed 
increase in national insurance 
contributions for the self 
employed? 

Hazel Gough looks at the numbers behind 

the decision

In the run-up to the Spring Budget, Philip Hammond 
expressed concerns that the dramatically different 
treatment of two people earning essentially the same 
undermines the fairness of the tax system.

The labour market has changed in recent years and the 
number of self-employed people is on the increase. Some 
would argue that is due to the entrepreneurial spirit; others 
that it reflects lack of employment opportunities, and there 
are those who think individuals have been pushed into 
self-employment because employers are avoiding legal 
obligations such as the national minimum wage and holiday 
pay. Whatever the reason, Philip Hammond decided that 
he needed to address the lower rates of ‘tax’ paid by the 
self-employed – sole traders or those in partnership. 

Whilst the rate of income tax on earned income remains 
the same, there is a significant difference in the amount 
of national insurance contributions (NICs) paid by the self 
employed and employees. The main rate of NICs for the 
self employed is 9% compared to a combined rate on 
employees of 25.8% (employee rate of 12% and employer 
rate of 13.8%). 

Company owner-managers can also benefit from the 
reduced ‘tax’. From April this year, companies pay 
corporation tax on their profits at 19%. Many take a reduced 
salary of £8,000 which is just below the threshold at which 
both employer and employee NICs are paid. There is no 
income tax on the salary as this is also below the personal 
allowance. After a salary is paid, profits can either be left in 
the company or taken out in the form of dividends. The rate 
of tax on dividends ranges from 7.5% to 38.1% depending 
on total income compared to 20% to 45% applied to salary. 
Furthermore, the first £5,000 (falling to £2,000 in April 
2018) of dividends received in a tax year is taxed at 0% 
and, there are no NICs payable on dividends. 

For those company owner-managers who can afford to 
leave some or all of the profit in the company, this can 
ultimately be extracted at a tax rate of 10% with the benefit 
of entrepreneurs’ relief. This can be achieved through either 
a disposal of the company shares or a winding up of the 
company. Consideration needs to be given to the recently 
introduced anti-avoidance legislation but this should not 
be a problem for those nearing retirement or looking for a 
different venture. 

With an average ‘tax’ rate of 5% for company owner 
managers on a salary of £40,000 rising to 33% for 
employees, there is a substantial tax advantage to earning 
through your own business. 

PERSONAL TAX

Hazel Gough, Associate Tax Partner 
hazel.gough@chiene.co.uk
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At the Scottish Game Fair
We held a debate in the GWCT members’ marquee on 
30 June on the interaction between the government, local 
communities, fieldsports and other private organisations  
on getting the best use of land for the general public.

We also served tea and cake at the Scottish Countryside 
Alliance stand in the afternoon, and handed over our big 
charity cheque to SCAA, who were also present at the Fair!

EVENTS SPECIAL

Planes, trains and automobiles: events round-up

Gone fishin’...
On Thursday 1 June we held our annual charity fly-fishing 
competition at the Lake of Menteith. The haul was up from 
last year, though the weather slightly less favourable, as 
our competitors suffered for their art.

We also held an auction and raffle, with prizes and lots 
kindly donated by Colin Aitken and Graham Langley, and 
the Lake of Menteith Fisheries.

We’re delighted to say that the day raised £3,700 for our 
charity - Scotland’s Charity Air Ambulance (SCAA). The 
SCAA is often a crucial lifeline, particularly in rural areas, 
and we are delighted to support their work.

Ambition and Growth 2017
In March, International Women’s Day saw the second 
annual Ambition and Growth Conference hosted by 
Investing Women. We were delighted to sponsor the event, 
which brings together and inspires female entrepreneurs 
and investors.

Ambition and Growth goes from strength to strength and 
is leading the way in boosting female participation in the 
high-growth sector. We look forward to next year!

On Cloud 9 in the Highlands
June saw the official launch party of our Inverness office.

The office opened for business late in 2016, and the 
team has since grown to five. We are delighted to be in 
Inverness and helping some fantastic clients.
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Kate Adie, special guest speaker at the Conference dinner, 
with (l-r) Neil Norman, Carol Flockhart, Helen Mackenzie, 
Hazel Gough, Jackie Fraser, and Paul Mason.



Ethical investment
Presented by Julie Hutchison and Gair Brisbane of Standard 
Life Wealth, this seminar examined what principles charities 
should consider in their investment portfolios.

Julie and Gair work with clients to examine their charitable 

objectives, and whether those objectives require certain 
imitations - for instance, whether health charities should 
avoid investing in the ‘sin’ industries like tobacco and alcohol.

It might be worth your time to consider your charitable 
objectives, and whether your investments are in alignment.

EVENTS SPECIAL

Charities seminars: latest top tips
So far this summer we have held three charity breakfast seminars in Edinburgh, and 
an evening seminar in Inverness. Email charities@chiene.co.uk if you’d like to receive 
invitations to future charities events.

Data protection and the GDPR
This seminar, presented by Peter Sheppard of assurance 
specialists TIAA, provided background and actions for the 
forthcoming General Data Protection Regulations (GDPR). 
These new rules, which will apply from May 2018, change 
certain elements of data protection legislation and increase 

the amount an organisation in breach of data protection 
requirements can be fined.

Peter pointed out that this needs to be under consideration 
now, and the Information Commissioner’s office expect 
compliance from May. The Infomation Commisioner’s website 
has a 12-step checklist to help you plan.

Ethical investment, VAT, accounting 
update and the role of trustees - our 
charity seminar in Inverness
We were delighted to host our first-ever charity seminar in 
Inverness, in conjunction with Standard Life Wealth and 
Harper MacLeod and with a superb view from the function 
room inside Inverness Caledonian Thistle’s stadium.

Euan Morrison, our Head of Charities, gave an accounting 

update and Iain Masterton, our VAT Director, provided case 
studies and case law showing developments in VAT for 
charities.

Julie Hutchison and Gair Brisbane spoke on ethical 
investment, and Tom Monteith of Harper MacLeod spoke on 
charity trustee duties. Our thanks to Julie, Gair and Tom for 
speaking at the event, and to attendees for coming along: 
the event proved a hit and we’re looking forward to hosting 
future events in the area.

Fundraising regulations and cyber-
security
On Tuesday 1 August, Val Surgenor spoke at our seminar 
covering new fundraising regulations. Val is a member of 
the new Fundraising Standards and Adjudication Panel 
for Scotland, and Partner and Head of Charities and Third 
Sector at MacRoberts LLP.

Val gave an overview of the Panel, and how self-regulation 
now differs between Scotland the rest of the UK. She also 
spoke about how the GDPR may affect charity fundraisers.

The panel’s website is www.goodfundraising.scot: head 
there for regulation tips and to make fundraising complaints.
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78%   Percentage of organisations who don’t have 
cybersecurity or data protection on their risk registers 
(source: Peter Sheppard, Head of Cybersecurity at 
TIAA at our data protection seminar, June 2017)

We are planning to hold additional charity 
seminars later in the year, again featuring expert 
speakers on hot topics. If you would like to sign up 

to receive invitations to our charities events, please 
email us on charities@chiene.co.uk



CORPORATE FINANCE

Heading for the exit door
Paul Mason, Corporate Finance Partner, has analysed the market and identified key trends. Here 
he reports on the exit market post-financial crisis, and the implications for business owners.

Pre-2008, there was a bull run. Businesses were being 
bought and sold at a fast pace. There was significant 
liquidity available from debt and equity investors; this 
resulted in a wealth of transactions across all business 
sizes from big to small.

Post-2008, you won’t be surprised to hear that there has 
been a shift. But you might be surprised to hear that it 
hasn’t shifted too much, and that there are still plenty of 
investors and acquirers with capital to invest. 

The state of the market
We have analysed the Scottish and UK exit market 
pre- and post-financial crisis and, whilst the number 
of transactions completed per annum has fallen, the 
average earnings multiple paid remains broadly in line 
with pre-financial crisis averages.

In short, this means that there are fewer, but higher 
quality deals completing. There remains plenty of capital 
available for investment; the challenge for exiting these 
days is to demonstrate that your business is the one 
worthy of investment: that it’s a sound opportunity and 
that the risks are well-managed.
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54% The number of UK exits is 
now at 54% of the 2007  peak 
pre-financial crisis average.

Get ready early
Preparation for an exit will mean different things for 
different businesses. But one common positive step is 
to create optionality to deliver multiple exit scenarios - 
that is, have a series of sound plans (not just a Plan B, 
but a Plan C, D, E and F if necessary) to help maximise 
business value on exit. And all of your options should 
involve having a good, robust business with valuable 
assets (including staff and customers) and traits.

In advance of an exit, it is valuable to get your business 
into shape early. Think of it like selling a home. If you’re 
thinking of moving, you might give your house a lick of 
paint and a tidy in advance of prospective buyers coming 
round to view. But to add real value, to make your house 
really attractive, there are better, longer-term structural 
issues you can address. Get planning permission for that 

extension, or have the place re-wired. 

The same principles apply to a business. We call it ‘exit 
readiness’: identifying and sorting the big key issues that 
buyers will want in advance of a transaction, and making 
your business a more attractive investment. Completed 
disposals which have been through our exit readiness 
process demonstrate the significant value that is added 
by what we help you do.

Get in touch with us for a discussion on your business, 
what your plans are, and what kind of things you can do 
to prepare.

Paul Mason, Corporate 
Finance Partner 
paul.mason@chiene.co.uk



MAKING TAX DIGITAL

Making Tax Digital: software causes 
hard issues
Making Tax Digital continues to move towards implementation, despite a delay. Time to 
consider the software implications, says Allan Davidson in our Business Support Department

During the 2015 budget, the Government announced their 
intention to overhaul the way in which we, the tax payers, 
submit our returns.  The sea change was given the suitably 
on-trend title of Making Tax Digital (MTD), alluding to the 
fact that the end of paper was nigh.

This “streamlined” new system was meant to be a utopia 
moment for the accounting system market, still battling 
against the insurmountable rock of manual record keeping. 
In the 2 years since the announcement, the market place 
has been awash with information, opportunities and, at 
times, threats about the future of tax collection. The race to 
be the pre-eminent software provider for MTD was on: who 
would win, no one knew.  

So after this flurry of activity, it was somewhat of an anti-
climax to hear that the Government had decided to delay 
part of the rollout until 2020. It is however merely a delay in 
the digitisation of our tax returns and burying our heads in 
the sands of ‘it won’t happen’ is ill-judged: VAT returns will 
still have to be MTD-compliant by April 2018, and the rest 
of the changes will follow after – some possibly coinciding 
with Brexit.

What the delay provides is time: time to do it properly; time 
to consider best practice; and most importantly, time to 

organise ourselves to embrace this change.

There is absolutely no doubt that the digitisation of your 
financial records has begun and the need for appropriate 
accounting systems is fundamental to this process. 
However, we are keen to stress ‘appropriate’. Our dedicated 
team will guide you through the minefield of appropriateness 
and work with you to understand your needs and tailor the 
selection accordingly.

The Government quote “Annually £6.5bn is lost through 
error. These reforms will improve the quality of record 
keeping and reduce mistakes.” Clearly this is not something 
that is going to go away.

Please contact the team for a no obligation meeting to 
discuss your current system and future needs. Let us 
support your digitisation.
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Allan Davidson, Assistant Manager 
allan.davidson@chiene.co.uk



We profile charities with whom we work, fundraise or otherwise support. 
If you would like your charity to be featured in the next Connect, please 
contact us at marketing@chiene.co.uk.

CHARITY IN FOCUS

MACC
Machrihanish Airbase Community Company bought a 
former airbase for £1 and turned it into a business park.
You might remember MACC from the news a few years ago – they successfully completed the most complex community 
buy-out in Scotland. Residents and businesspeople in South Kintyre grouped together to form an organisation which 
bought the former Machrihanish Airbase from the Ministry of Defence for the princely sum of £1.

The airbase itself has a fascinating past, and its history reads like the story of the 20th century. Its location made it a 
significant strategic asset for the UK and US, and it received substantial investment whenever geopolitical tensions 
rose. 

It was first established during the First Word War, when it was the location for testing of developmental aeroplanes, 
and was then used extensively during the Second World War as a flight training airbase. It received large investment 
in the Korean and Cold War eras, and was used by the US Navy as a training site and base for US Marines. Local 
rumours also speak of many stealth bomber sightings.

When MACC took over the site, they did so with the intention of boosting the area’s economic activity and carefully 
maintaining the airbase: future generations should also benefit from a significant and unusual asset with great 
potential. The charity has a subsidiary company which maintains and lets out the airbase as an airport (with direct 
flights to and from Glasgow) and business park, offering storage facilities, offices, manufacturing facilities and even 
a location for film and photography and events like rallies and Ironman-esque challenges. Profits from the business 
activities go towards maintaining the site for future generations and are also invested back into the local community.

In recent years the charity has supported many projects in a region which has faced serious economic challenges 
since the military ceased its investments. MACC has provided funds for a kidney dialysis machine, a grant towards 
refurbishing a local historic cinema, and more.

The future looks promising for MACC. We are working with them to prepare a five-year business plan and a public 
consultation document detailing 
their short-term aims and policies.
They are already helping to attract 
inward investment to South Kintyre 
in industries like aquaculture, 
renewable energy and even space 
– the long military-grade airstrip has 
the potential to be a UK spaceport or 
test site.

This can only be good news for 
the local community. The careful 
stewardship of the airbase means 
more jobs, more businesses, more 
growth and more financial support for 
local good causes.

www.machrihanish.org
twitter.com/machairbase
facebook.com/MachrihanishAirbase
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Carol Flockhart, Managing Partner 
carol.flockhart@chiene.co.uk

A new presence in Glasgow
In the last issue of Connect I wrote of the exciting times for Chiene + Tait: we had 
recently opened our Inverness office and had been joined by Paul Mason, our new 
Corporate Finance Partner.

This time, I’m delighted to say that we’ve just opened the doors of our new Glasgow 
office.

We’ve long had many clients in the West of Scotland, and this office will help us to 
provide services to them that little bit easier. It will help us deliver audit, tax, and business 
support in the area, and in particular to the entrepreneurial, tech and corporate sectors, 
for which Glasgow is something of a hub.

If you are based in the West and would like to hold a meeting with us in our new office, 
do get in touch with your usual C+T contact.

Our growth has also involved promotions. We are delighted to say that Hazel Gough 
has risen to become Associate Partner. Also, Donna Morris (Corporate Tax), Euan 
Morrison (Audit), Michelle Fallon (Personal Tax) and Iain Masterton (VAT) have all 
recently progressed to the position of Director.

This is an exciting period of growth and development for Chiene + Tait. In many ways 
we are mirroring the growth and success of our clients: despite continuing economic 
uncertainty, as described by Moira McMillan in the lead article of this issue, there are 
still opportunities to be found. We remain committed to helping you take advantage of 
these opportunities.

CHIENE + TAIT

In many ways we 
are mirroring the 
growth and success 
of our clients.

C+T CONTACTS
61 Dublin Street 
Edinburgh EH3 6NL 
Tel: 0131 558 5800

Clark Thomson House
Fairways Business Park
Inverness IV2 6AA
Tel: 01463 227490

3rd Floor
126 West Regent Street
Glasgow G2 2RQ
Tel: 0141 222 5980

15 Old Bailey 
London EC4M 7EF 
Tel: 020 3178 6825

CORPORATE
jeremy.chittleburgh@chiene.co.uk

ANGEL + ENTREPRENEUR 
neil.norman@chiene.co.uk 

FINANCIAL PLANNING
mark.dobson@chiene.co.uk

DEPARTMENTS
Annual Accounts 
anne.paddock@chiene.co.uk  
Audit Assurance 
stuart.beattie@chiene.co.uk  
Business Support
dave.roberts@chiene.co.uk  
Tax 
moira.mcmillan@chiene.co.uk
hazel.gough@chiene.co.uk 

CHARITIES
euan.morrison@chiene.co.uk

PROPERTY
john.rodger@chiene.co.uk

RURAL ESTATES
rory.kennedy@chiene.co.uk

PRIVATE CLIENT
gavin.morton@chiene.co.uk 
helen.mackenzie@chiene.co.uk

CORPORATE FINANCE
paul.mason@chiene.co.uk


