
CONNECT 

CURRENT HOT  

TOPICS FOR 

SMEs 

SPRING 2016                                                       CHIENE + TAIT’S QUARTERLY NEWSLETTER 

GENERAL 

Making Tax 
Digital 

 

 

GENERAL 

The Spring Budget 2016 
Continued... 

FINANCIAL 

PLANNING 

Tapering of 
Annual Allowance 

www.chiene.co.uk         Edinburgh Tel: 0131 558 5800          London Tel: 020 3178 6825          Email: mail@chiene.co.uk         Twitter: @chieneandtait  

CHIENE + TAIT 

BUSINESS + INNOVATION 

+ 

The March 2016 Budget brought many important changes for individuals and businesses alike. 

Budget 2016: Great Divides 
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Rate (%) Income Tax 

0% On £5,000 of dividends 

7.5% Basic rate for dividends 

20% Basic rate for other income 

32.5% Higher rate for dividends 

38.1% Highest rate for dividends 

40% Higher rate for other income 

45% Highest rate for other income 

CONTINUED ON PAGE 2... 

The detailed announcements are set out in our Budget brochure, which remains available on our website. George Osborne said 

this was a Budget ‘for the next generation’ offering long-term solutions and stability. There were, however, hints of uncertain 

times ahead depending on the results of the EU Referendum vote, making the divisions within the Chancellor’s own party  

obvious. Further divisions became apparent when the Scottish Nationalists were quick to announce that some of the Income 

Tax measures announced in the Budget speech would not be adopted in Scotland. 

The Scottish Parliament already has the power to change the 20%, 40% and 45% rates but has chosen not to do so for 

2016/17. The SRIT does not apply to dividend income or to savings income. From April 2017, for the first time, the Scottish  

Parliament will have the power to vary the rate band thresholds. They have already indicated that they will not adopt the  

increase to the basic rate threshold announced by the Chancellor, so Scottish tax payers could end up with higher tax bills even 

if the tax rates remain the same as the rest of the UK. 

Scotland versus the rest of the UK 

The evolving differences between taxes in Scotland and the rest of the UK 
were sharply in focus in the Budget this year. For example, the Stamp Duty 
Land Tax (SDLT) amendments for commercial property transactions  
cannot apply in Scotland where SDLT has already been replaced by the 
Land and Buildings Transaction Tax (LBTT). 
 
For the 2016/17 tax year, the Scottish Rate of Income Tax (SRIT) will apply 

for the first time, but it has already been announced that the rates will  

remain the same as the rest of the UK. 

This has to be a relief given that, with the changes to the taxation of  

dividend income from April 2016 which were announced prior to the 

Budget, we will already have seven different rates of Income Tax in 

2016/17 as shown in the table. 



is not available then an annual allowance tax charge is 
required to be paid (in this instance at the full rate of 45%, 
thus totalling £1,350). 
 
Threshold income 
To ensure pension savings over £40,000 (using carry  
forward) do not affect lower paid workers, a second income 
definition is used – threshold income. 
 
This test considers total taxable income less gross pension 
contributions paid under the relief at source system. Any  
individual with threshold income under £110,000 is able to 
retain the full £40,000 annual allowance. 
 
Example 3 
Lisa draws an income of £105,000 in the 2016/17 tax year. 
Her business had a successful year and using available carry 
forward an employer pension contribution of £60,000 is 
made. The adjusted income would be calculated as 
£165,000 which would normally reduce her annual allowance 
by £7,500, from £40,000 to £32,500. 
 
However, the threshold income calculation can deduct the 
£60,000 pension contribution from the adjusted income  
calculation, resulting in a threshold income of £105,000 
which is below the £110,000 limit. This allows for the full 
£40,000 annual allowance to be retained. 
 
The ability to carry forward three years of unused allowance 

will remain unaffected, will not be subject to post-dated  

tapering and, therefore, is a valuable pension contribution 

tool. Once carry forward is exhausted, consideration for  

alternative investment vehicles may be required. 

From 6 April 2016, individuals who have taxable income 
greater than £150,000 will have their annual allowance for 
that year restricted. The standard £40,000 allowance level 
will reduce by £1 for every £2 of income over £150,000. The 
maximum reduction will be £30,000, so an individual with 
taxable income of £210,000 or more will have an annual 
allowance of £10,000. Two tests are used to determine if the 
annual allowance is to be reduced – adjusted income and 
threshold income. 
 
Adjusted income 
Adjusted income broadly means the total taxable income 
from all sources, plus the value of any employer pension 
contributions. 
 
Example 1 
James earns £140,000 and has employer pension 
contributions of 10% (£14,000) in the 2016/17 tax year so will 
have an adjusted income of £154,000. This is £4,000 over 
the £150,000 cap that will reduce the annual allowance by 
£2,000, from £40,000 to £38,000. 
 
In this case, the employer contributions remain within the 
tapered annual allowance. 
 
Example 2 
Should James also receive a bonus payment of £54,000 
during the 2016/17 tax year, the adjusted income would be 
re-calculated to £208,000. This is £58,000 over the £150,000 
cap which will reduce his annual allowance by £29,000, from 
£40,000 to £11,000. 
 
In this case, the pension contributions of £14,000 are over 
the tapered annual allowance of £11,000 and if carry forward               

Tapering of Annual Allowance for High Income Earners 
FINANCIAL PLANNING 

￭ Your C+T Contact -  Trent Lyons - trent.lyons@chiene.co.uk 

Tapering of Annual Allowance 

GENERAL 

The Spring Budget 2016 Continued... 

￭ Your C+T Contact -  Moira McMillan - moira.mcmillan@chiene.co.uk 

Income versus capital 
 
The surprise announcement in the Budget was the reduction in the personal Capital Gains Tax (CGT) rate from April 2016 
from a maximum 28% to 20%. In another blow to the buy-to-let market, however, the reduced CGT rate will not apply to gains 
on residential property where private residence relief is not available. These gains will continue to be taxed at the same rate as 
pre-2016 gains. 
 
Further good news on CGT included the announcement that the 10% Entrepreneurs Relief rate would be extended by an 
‘investors’ relief’ on gains on the disposal of qualifying shares by individuals other than employees and officers of the  
company. This will extend the 10% rate to newly-issued shares in unlisted trading companies which are issued on, or after, 17 
March 2016 but only once they have been held for at least 3 years from 6 April 2016. 
 
With CGT rates as low as 10%, and Income Tax rates as high as 45%, the distinction between income and capital profits will 
become even more important in the future. 



The regulations have serious consequences for those who 

do not comply, although at the present time it’s not clear 

how the regulations will be policed and who will enforce 

them.  The government has published guidance relating to 

the Register, including what information should be  

recorded, and this should be reviewed prior to setting up 

your company PSC Register: it’s available at  

https://www.gov.uk/government/publications/guidance-to-

the-people-with-significant-control-requirements-for-

companies-and-limited-liability-partnerships. 

Persons of Significant Control (PSC) Register 

CORPORATE 
Is your company ready for inspection? 

GENERAL 

￭ Your C+T Contact - Dave Roberts - dave.roberts@chiene.co.uk 

On 6 April a new reporting requirement for all UK companies 
came into force. The Persons of Significant Control (PSC) 
Register was introduced by the Government to give a full 
picture of the legal and beneficial ownership of UK  
businesses. Its main aim is to encourage transparency, help 
combat tax evasion, money laundering and terrorist financing.  
Most UK companies, including companies limited by 
guarantee, and LLPs are now required to maintain a register 
and file required information at Companies House from 30 
June 2016.  A person with significant control is anyone in any 
company or LLP who meets one or more of the following: 
 

 Owns more than 25% of the company’s shares. 

 Holds more than 25% of the company’s voting rights. 

 Holds the right to appoint or remove the majority of 

directors. 

 Otherwise has the right to exercise, or actually  

exercises significant influence or control. 

 Where a trust or firm would satisfy one of the first four 

conditions if it were an individual, any individual  
holding the right to exercise, or actually exercising, 
significant influence or control over the activities of that 
trust or firm. 

Making Tax Digital: Simplification? 

Digital Tax 

Much of the detail of how the new digital accounts will work 

in practice has still to be announced and given the  

magnitude of the changes involved, the timescale is tight.  

It seems clear, however, that HMRC will require  

self-employed individuals and landlords to lodge “mini-tax  

returns” on at least a quarterly basis and this will include 

accounting records. Tax may also have to be paid more 

frequently than the current January/July dates. 

The new system will have a fundamental impact on  

record-keeping and businesses/landlords will be required 

to use digital tools such as cloud software or apps, which 

will have the ability to upload information to HMRC.  Tax 

agents are also facing a radical upheaval to current  

working practices which have become increasingly geared 

towards the 31 January pay and file deadline. 

It is clear to see the potential benefits of the digital system 

for HMRC with frequent reporting and accelerated tax  

payments, but there are many questions still to be  

answered and it is hard to see that this will result in any 

real form of simplification. 

In the March 2015 Budget, the Government announced its 

vision for a new digital tax administration and there was much 

publicity about this being the death of the annual  

self-assessment tax return. The transformation of the tax 

system, to be fully in place by April 2020, was hailed by 

HMRC as being simpler, more effective and more efficient.  

Every individual would have access to their own secure digital 

tax account, like an online bank account, allowing them to 

interact digitally with HMRC. 

HMRC said that bureaucratic form-filling would be eradicated 

and taxpayers would never have to provide information that 

HMRC should already know. This utopian tax regime would 

allow individuals to file information with HMRC at any point in 

the year and at any time of the day or night. Taxpayers would 

no longer have to wait until the end of the tax year to know 

how much tax they should pay and instead, the system would 

operate much more closely to “real time”. The aim, said 

HMRC, was to make life easier for taxpayers and make  

collection of tax more efficient. 

We are now over a year closer to this radical change in our 

tax administration and a consultation process is underway.  

￭ Your C+T Contact -  Moira McMillan - moira.mcmillan@chiene.co.uk 



Investing Women Ambition & Growth Conference 

REGULATED CLIENTS 
 

Charities 

euan.morrison@chiene.co.uk 

 

Social Housing  

jeremy.chittleburgh@chiene.co.uk 

 

Pensions  

malcolm.beveridge@chiene.co.uk 

PROPERTY 
 

john.rodger@chiene.co.uk 

SERVICES 
 

Annual Accounts 
malcolm.beveridge@chiene.co.uk 
 
Audit Assurance  
 

Internal  
gillian.callaghan@chiene.co.uk 
  

External 
fiona.fleming@chiene.co.uk  
 
Business Support 
carol.flockhart@chiene.co.uk  
 
Tax 
moira.mcmillan@chiene.co.uk  
 
Chiene + Tait Financial Planning  
gordon.birrell@chiene.co.uk  

BUSINESS + INNOVATION  
 

jeremy.chittleburgh@chiene.co.uk 
neil.norman@chiene.co.uk  

PRIVATE CLIENTS  
 

gavin.morton@chiene.co.uk 

C + T CONTACTS 
 
61 Dublin Street 
Edinburgh EH3 6NL  
Tel. 0131 558 5800 
 
15 Old Bailey 
London EC4M 7EF 
Tel. 020 3178 6825 
 
mail@chiene.co.uk  

C+T Announces New Managing Partner 

Also on 

The beginning of March saw the arrival of the first Investing Women Ambition and Growth 
Conference. The two-day conference was a phenomenal success, bringing together a 
wealth of experience with fresh new ideas. 
 
The conference kicked off with a morning of inspiring talks from successful women  
including Dr Lena Wilson (CEO of Scottish Enterprise), Susan Preston (first lady of angel 
investing in the US), and Lesley Eccles (Executive Vice President, Marketing and  
Co-Founder of FanDuel). It’s safe to say the audience was full of awestruck faces setting 
the perfect platform for vivid discussion. The afternoon saw the highly anticipated final of 
the AccelerateHER pitch competition, which C+T was delighted to sponsor. The six 
finalists demonstrated their entrepreneurial passion, making them all worthy contenders 
for the prize. Leah Hutcheon of Appointedd impressed the judges the most with her  
phenomenal pitch, showcasing an exciting, scalable and growing business.  
 
On day two we saw the beginning of a huge network of likeminded individuals forming; 
what better way to mark International Women’s Day! Delegates made the most of a  
second round of inspirational speakers, followed by workshops ranging from PR, to  
networking tips, to getting angel investors on board. 
 
The conference was perfectly rounded off by Jackie Waring, CEO of Investing Women, 
providing final key words of inspiration, ambition and the drive to grow a new network of 
female investors and entrepreneurs. We were thrilled to be involved in such a momentous 
event, and look forward to being a part of this growing network.  

￭ Your C+T Contact - Carol Flockhart - carol.flockhart@chiene.co.uk 

We are proud to announce the promotion of Carol Flockhart to Managing Partner. 

Carol is the first female Managing Partner of Chiene + Tait in the firm’s 130-year history, 
and represents the latest step forward in her journey. 

Carol has shown the ability and desire to reach the top from an early age. She was the first 
in her family to go to university and achieved a first-class degree in Business Studies and  
Accounting from Edinburgh University. She joined Chiene + Tait as a Chartered  
Accountant trainee in 1994 and rose through the ranks quickly, becoming a Manager in 
2001 and a Director in 2008. She became a full Partner in 2011. 

Her expertise in business support and corporate advisory means her appointment marks 
an important development in the firm’s offering; Chiene + Tait is long established as a top 
Private Client practice and is fast developing a corporate reputation to match. 

Carol said, “I’m delighted to become Managing Partner. Since I joined Chiene + Tait I’ve 
found wonderful and varied opportunities to learn skills and develop my career. For me this 
is both a personal honour – and one of which I’m very proud – and a notable signifier of 
our firm’s longstanding dedication to training, career progression and meritocracy. There 
are no barriers here to progression: if you want it, and you work for it, you can achieve it. 

“I look forward to working with our talented team to take our services and offerings to  
clients to the next level, while also growing the firm and helping more people make it to the 
top.” 

Carol took up her new role on 1 April 2016.  

￭ Your C+T Contact - Neil Norman - neil.norman@chiene.co.uk 


