
The best way to become an expert 
in tax is to work as an expert in tax

Specialist Tax training and careers at Chiene + Tait Chartered Accountants.

Tax is a fascinating, complex, and rewarding career to choose. Continuous changes and 
additions to the UK’s 11,000-page tax code offer a consistent challenge; and, because we 
deal directly with clients and their unique needs, there’s a constant supply of new situations 
that we can tackle and solve.

Tax is hard work but very rewarding when done properly. We do it properly. Graduate 
trainees at Chiene + Tait get to work in a specialist Tax function and, from day one, work 
on live projects with key clients.

Gregor Drummond, Corporate Tax Senior, joined C+T 
summer 2015:

“I’d long wanted to work in Tax rather than general accounting and 
auditing – I like the forward-looking, positive service of helping 
clients out. I was really pleased when I saw that Chiene + Tait 
had a specialist Tax function. It didn’t seem to be that common, 
especially without a requirement to also work in Audit. I saw the 
opportunity, checked out the firm’s reputation with some friends 
and family in the know, and never looked back.”

Outside of work, Gregor’s quite the talented musician and plays 
guitar in a local band.

www.chiene.co.uk



Why Chiene + Tait?
You’ll learn more, faster, and get wider experience than in most accountancy firms. We 
believe in helping our trainees develop a set of skills that go beyond qualifications: that 
take in exposure to other teams and senior figures, that give you opportunities to have 
responsibility for client work, and that help you develop quickly into a tax specialist. You’ll be 
supported every step of the way: we’re very proud of our training process and our previous 
graduates rave about it.

• We place trust in you and
your abilities

• We have a flat structure so
you’ll be talking to senior
people every day

• We harness your talent and
listen to your opinions

• You get responsibility, ownership,
and authority early in your career

• You learn quickly
• You work with other departments

and specialists to broaden your
knowledge

Kirsty Paton, Corporate and Entrepreneurial Tax Supervisor, 
joined C+T summer 2014 after a few months with a Big 4 firm 
after uni:

“Even before I started here, I knew Chiene + Tait had a great 
reputation for training. I saw the Tax role advertised: it was perfect 
for me, because I was really interested in working with corporations 
in some sort of advisory capacity. I can’t speak highly enough 
about C+T. I’ve learned so much and done so much more work 
than I got to do elsewhere. It’s quicker, it’s broader experience, 
you get more contact with senior colleagues, and the people are 
brilliant too.”

Outside of work, Kirsty is a keen sportswoman and enjoys clay
pigeon shooting.



Choose your path
We have three main career specialisms from which to choose: Private Client, Coporate Tax, 
and Indirect Taxes.

Private Client

Chiene + Tait is rated as one of the top 25 private client practices in the UK*. Our 
clients are very diverse across many sectors:

• High net-worth families and individuals
• Rural estates
• Trusts
• Professional practices e.g. law firms
• Unincorporated investment vehicles

Ultimately we strive to be the trusted advisor to the families and individuals we 
serve. We do this by building strong and rewarding relationships with our clients, 
and through providing in-depth technical expertise tailored to their specific tax 
needs. We do this with sensitivity towards the client’s affairs and the utmost 
discretion.

*Private Client Practitioner Magazine, 2015 rankings

Corporate Tax

The Corporate Tax team deal with limited companies, handling both the statutory 
compliance process (tax returns) and proactive planning, advising on the likes of 
corporate structures, capital allowances (tax relief on assets), and tax credits for 
the likes of R&D expenditure, film and theatre production.

Under the Corporate Tax umbrella are two further specialist teams:

• Entrepreneurial taxes - This focuses on high growth companies and typically
deals with taxation matters involving raising external finance, setting up employee 
share schemes and the taxation of intellectual property.

• Employer taxes - This work principally advises on Benefits in Kind and how to
reduce National Insurance costs for employment.

Indirect Taxes

Principally this includes VAT tax planning, which is a highly specialist area within 
tax. We have a team of four VAT consultants, led at partner level. VAT is a dynamic 
career and is often reliant on rapidly-changing case law.



 

What you’ll be doing

Tax Compliance
Initially, you’ll mainly be involved in the compliance (tax return) process, building up an 
understanding of relevant taxes as well as getting to understand the complex needs of your 
clients.

Learning
During your early time with us you’ll be studying for your Association of Tax Technicians (ATT) 
qualification. Following completion of the ATT, we’ll support you to complete the Chartered 
Tax Advisor (CTA) qualification while you continue on your journey to becoming an expert 
tax advisor. The CTA qualification is the gold standard in the tax world and we want all of our 
graduates to aspire to it.

Working with clients
Tax is a hugely technical area, so you’ll typically start client contact once you become more 
experienced and knowledgeable. You’ll also get increasingly complex technical work,  
including tax planning assignments, which naturally requires greater interaction with clients. 

Tax Planning
Tax planning focuses on helping clients take action to minimise future tax liabilities. This could 
entail a brief technical enquiry, or be a hugely complex project lasting several months. Bigger 
projects might include restructuring a corporate group in corporate tax or appraising the  
Inheritance Tax efficiency of a rural estate’s tax structure in private client. Our department’s 
VAT work is also primarily planning-focused.

This work can be hugely rewarding, requiring technical expertise and problem-solving  
ability in equal measure. It also requires lateral thinking and the ability to ensure the ‘right’ 
tax solution fits the client’s circumstances. Unlike some firms we don’t offer off-the-shelf tax 
‘products’; all of our tax mitigation work is bespoke and based on what is appropriate for our 
client’s needs. All work is delivered to the highest ethical standards. Your first involvement 
in planning roles is likely to be researching particular points of tax law but in time you will be 
expected to manage complex assignments.

Shonagh Donaldson, Personal Tax Senior, joined 
summer 2014 after graduating and some work 
experience: 
“Every client’s different so there’s a lot of variety in what 
we do. That keeps work interesting and challenging – and 
challenging is just what I want, because it helps me learn 
more skills and develop my knowledge. Yes, I can speak to 
clients and go on site visits, but most important to me is the 
diversity of work. Not just my own, too: I love being able to 
pitch in and help out a colleague, even if it’s with something 
quite small. It makes the day-to-day work enjoyable.”

Shonagh braved the elements this year by competing in Tough 
Mudder, for which she raised money for charity.

 



Post qualification: the sky’s the limit
Once you’ve finished your ATT and CTA qualifications, our senior team will discuss with you 
your performance, aims, and career development. Many of our qualified staff go on to  
become specialists in taxation, becoming a Tax Supervisor shortly after qualification; others 
choose to diversify and gain experience with an internal move into a different team.

We’re proud of our advocacy of promoting from within. Many of our Partners started as  
trainees and know what it’s like to be in your shoes: they worked their way to the top to  
become outstanding trusted advisors to our clients, and they’ll help you to achieve your goals 
too. 

So how will you get there?

Director

Manager

Assistant Manager

Supervisor

Senior Manager

Partner



What you’ll need
An honours degree/be expected to graduate with an honours degree. This doesn’t have 
to be finance-related – we have Physics, Law, and many other types of graduates in our 
Tax team

Numerical skills

Excellent attention to detail

Proactivity and positivity

Ability to learn and adapt quickly

Good communication skills

Excellent team-working skills and a willingness to share work with your colleagues

Interest in career development/progression

Willingness to study towards and achieve ATT and CTA tax accountancy qualifications (this 
will be supported by the firm)

We’ll consider candidates with transferrable skills gained from volunteering, societies or work 
experience

Taxation is a complex, diverse and interesting subject matter with as many facets as there are 
clients; that’s why we look for a diverse range of individuals from different backgrounds to join 
our firm. What unites us is our curiosity to learn, tenacity to succeed, and an aptitude to be 
the best at what we do.

John Kean, Tax Supervisor, joined summer 2015 four years 
after graduating with a degree in Chemical Engineering and 
stints at the Big 4 and smaller accountancy firms:

“Chiene + Tait is definitely different from other places I worked. 
Elsewhere, work tended to be more like a process – a constant 
stream of the same straightforward stuff. It isn’t like that here. I 
got introduced by a recruitment agent who couldn’t speak highly 
enough of Chiene + Tait, and was soon speaking to a Tax Director 
who told me all about the firm and the work I’d be doing. I think 
the standards here are very high, but there’s a really relaxed 
atmosphere in which you talk to partners all the time and feel 
involved with everything the firm does. It’s good quality of work, 
good variety of projects, and good people.”

John likes golf, football, and weeping over the latest Hibs result.



Life in (and out of) the office

Our firm continues to grow, but we’re still fortunate enough to have 
a team who are close-knit and collaborative. The atmosphere is 
notably friendly and welcoming: join us and you’ll make some firm 
friends. 

Regular sports and activities teams – our netball squad is
particularly lively

Occasional inter-departmental sports competitions – ask  
any of the Audit team about the recent ferociously-
contested tennis and football matches between Audit and 
Business Support

Frequent external training, business development, and 
networking opportunities outside of your studies and the 
9-5, like conferences, shows and meetings with high-profile 
local businesspeople 

Monthly staff get-togethers, including refreshments in the 
office

Quarterly staff lunches – at which you’re welcome to more than 
one helping

Ad hoc social events like bowling – but don’t worry if you don’t
like bowling, that’s only an example

Annual summer outing and Christmas party – not at the same time, though

Continuous support for charitable endeavours – colleagues band together for charity hikes, 
golf days, you name it

Joe McKillion, Personal Tax Senior, joined summer 2015 
straight from uni:

“I like the size of the firm – not so big that you’re a cog in a machine, 
but big enough for a good atmosphere and a lively culture. There’s 
less of a hierarchy, and not many social barriers. I mean, I sit with 
a Director who knows everything, and get to talk to partners all the 
time. There’s a good team atmosphere and there are always loads 
of ideas going round about what to do. I like my sport so I’m happy 
about the team football. We’re playing Business Support next.”

Joe is a serious rugby player, even making it into the North of 
England squad.



The details

A competitive salary which includes ATT and CTA study support. You’ll also 
get 30 days holidays per year plus an additional days holiday for your birthday, pension 
contributions, flexible working hours, and a range of optional benefits for you to create your 
own package.

Earn while you learn and study towards your professional qualifications. We 
provide full study packages, including materials, revision classes, and paid study leave; we 
also offer full access to our suite of other training events, including those operated by external 
providers like Tolley’s, ICAS and Mercia. 

A friendly, supportive environment. We’re proud of our independence: 
we’re not a huge corporation so there is a genuine friendship and camaraderie in our office. 
We encourage a good work-life balance with flexible hours, support staff involved in all sorts 
of charitable endeavours, and arrange lots of social elements like Christmas and summer 
parties, charity fundraisers like the Pentland Push (an endurance team walk or run), and our 
staff netball and football teams. We also put on an all-staff lunch four times a year and after-
work socials including networking events and drinks at the end of each month.

Constant contact with partners who, unlike in big firms, will take an 
active and personal interest in your learning and development. You’ll speak to partners and 
directors every day, and will work with them on projects.



What happens next?
Our interview process starts in the summer months. Please visit the careers section of our 
website to check if any application deadlines are applicable, and for more information about 
the firm and our team.

Typically our Tax team have around three graduate vacancies each year. You’ll be asked to 
consider whether you wish to initially work in Private Client, Corporate or VAT teams after the 
interview stage.

To apply, keep an eye on our careers page on our 
website - www.chiene.co.uk/careers - where any 
upcoming vacancies will be published.
Successful candidates will be invited to interviews. Our interview process normally involves 
two stages and we will include exercises related to the job requirements in order to support 
our hiring decisions.

We also take graduates in our Audit and Business Support departments, where you can 
specialise in other disciplines such as external audit or management accounts. To find 
out more about any of our vacancies and our careers events, please visit our website at 
www.chiene.co.uk/careers. We’re also listed as a selected graduate employer on the ICAS 
website.

You can also follow us on Twitter at @chieneandtait, and find us on LinkedIn and Instagram.

 


