
Wanted: enthusiastic and energetic 
people person to stare at numbers 
on a screen all day

Audit careers and training at Chiene + Tait Chartered Accountants.

Auditors have a more exciting career than you might think. Heard it’s all about looking at 
spreadsheets and staring at your computer? We’ve got roles that are a little bit more active 
than that.

Our Audit Assurance Department takes on a number of graduates each year, helping them 
become Chartered Accountants by supporting them through training and giving them 
responsibility on live projects. It’s a great way to kick-start your career: funding and study time 
to pass your exams, and work that gives you solid business experience.

Chiene + Tait has a strong reputation as a training firm, so we think we might be the right 
choice for you. First things first, though:

What is an auditor?
The theory behind it is to check accounts. Essentially, each company needs to have their 
accounts examined to make sure that they are accurate: auditors are the people who do this.

An auditor visits clients at their offices to check on the accounting records. This could involve 
compiling the client’s receipts and ledgers, it could be randomly sampling invoices, it could 
be double-checking expenses against an accounting system – it depends on the client.

Then, once the auditor is happy that the company’s accounts are a true and fair 
representation of the business’s activities, they sign them off. Simple. But...



Audit gives you exposure to every possible aspect of a 

business, in every possible type of company you can imagine.

It is an unusual combination of process and idiosyncrasy. Because of the importance of an 
auditor’s work there are plenty of processes to go through to ensure a good quality audit, 
which requires good attention to detail and, sometimes, patience. At the same time, each 
client is different and an auditor ends up visiting all kinds of businesses, seeing how they 
work and meeting new people.

Auditing is a great way to learn about business. It also demands technical mastery and 
imposes plenty of deadlines, so you’re never bored.

There can be a fair bit of travel, because auditors have to visit client offices. We can send our 
team to London, York, Glasgow, or even to wild places like Inverness. Some overnight visits 
are needed, but in general we’re able to get to our clients and back within a day.

Calum Swann, Audit Senior, joined early 2016 after a stint in 
another practice and a degree in Law:

“I love heading to different clients all the time; it’s by far and away 
my favourite part of the job. You meet new people and you can 
really surprise them: sometimes they’ll be a bit wary of having the 
auditors in, checking their accounts, and then they’re pleasantly 
surprised to have a bit of a friendly chat. It’s energetic, and it’s fun, 
and it’s also a good way of learning: it kind of forces you to be a 
bit more grown up, a bit more senior, because these clients are 
depending on you. You want to make a good job of it, and make a 
good impression too.”

 



Why Chiene + Tait?
Our training process is focused on making you an exceptional professional. We believe that 
the best accountants are those that have well-rounded skills in addition to qualifications; 
that’s why we go beyond the usual training package to offer you client exposure, genuine 
responsibility, and respect for your abilities.

We offer early responsibility. We’ll give you true, in-depth experience, and you don’t get this 
by sitting in the backroom doing none of the hands-on work. You get it by joining client teams 
and taking on some of the work yourself. 

You’ll get first-hand training from partners and directors. You’ll work with them on projects 
and talk to them on a daily basis – you’re not shut off from senior people here.

You’ll sit with other trainees in a dedicated area, comprising first-, second- and third-
years. You’ll be able to learn from your peers and those slightly ahead of you – it’s a great 
atmosphere for socialising and learning.

One of the most interesting things about being an auditor is the diversity of clients. Our 
trainees love the range of businesses they get to work with: our heritage and reputation 
means we have some fascinating clients.

We take care to make sure you enjoy yourself, making friends among your peers and 
colleagues throughout the firm. We host things like staff lunches, end-of-month drinks, an 
array of staff parties, outings and charity days, and also departmental sports activities.

Our central Edinburgh location makes your commute easy, and it also means there are 
some rather good places to get lunch or pop out for a drink after work.

• We place trust in you and 
your abilities

• We have a flat structure so 
you’ll be talking to senior 
people every day

• We harness your talent and 
listen to your opinions

• You get responsibility, ownership, 
and authority early in your career

• You learn quickly
• You work with other departments 

and specialists to broaden your 
knowledge



What you’ll do
Your base will be at our collection of trainee desks in our Edinburgh office. But from there, 
you’ll travel to various different clients on which you’re assigned to work; this may be a long-
distance assignment requiring travel (and maybe a hotel stay), or it could be a local client 
who you can visit during the course of the day. The length of any project is heavily dependent 
on the size of the client: an audit can last a couple of days right through to a month.

Then, of course, you’ll have exams and study periods. 

An auditor’s typical day in the office
9am. Get in, and take a seat at the trainee desks. 
We start with a planning meeting for next week’s 
work, talking with the partner and manager 
who’ve spoken to the client.
10.30am. Found a technical issue - basically, in 
audit, how things get reported in the accounts 
system. I ask around and there’s a senior two 
desks down who’s seen this before - we have a 
chat to sort it.
12.30pm. The trainees all pop out for a lunch. 
Good weather, so we’ll get a filled roll and sit in 
Queen’s Street Gardens.
1.30pm. Working on an audit for one of our long-
standing clients. I’ll be heading on-site next week 
so just planning my time.
3pm. A client has just dropped off their records at 
the office - that means I can start the week’s big 
job of creating the client’s accounts.
5pm. Home time! Polish off the admin, answer 
any leftover emails from the day, and go home. Or 
will we head out for a drink..?

An auditor’s typical day at a client
9am. Today I’m at a grand old building in the 
New Town - here to audit a long-standing charity 
client. A beautiful place in the heart of the World 
Heritage Site.
10.30am. After an introduction to their team, 
I’m given a quick tour of the building: there are 
ancient ledgers that make for fascinating reading.
12.30pm. Lunch. A stroll to Stockbridge for a bite 
to eat al-desko. Days at client sites are usually too 
busy and too fun to take a full lunch-hour!
1.30pm. I’ve been digging into the log-books to 
check for a missing payment - there’s a small 
discrepancy so the client’s team and I are trying 
to find it.
3pm. Now I’m looking into the small grants the 
charity made this year, checking the system to 
make sure everything got recorded.
5pm. Finishing up for the day - it’s exciting, and 
tiring, being at a client site. I’ll be back tomorrow 
to complete the job, but in the meantime I’ll enjoy 
my walk home.



Your three-year training 
contract
Our three-year training programme includes study 
support, leave and funding for you to sit exams 
with ICAS to become a Chartered Accountant. 
You’ll attend external seminars ranging from three 
days to two weeks, as well as annual audit and 
accounting updates.

We’ll also provide in-house training sessions 
given by managers, or third-year trainees, as 
well as day-to-day learning and experience. Our 
training takes in auditing and accounting, and 
also additional business elements like networking, 
presentation skills and social media.

We also take care to sit you together with your fellow grads. This might sound a small 
thing, but actually it means you can learn from each other as well as your managers, and 
make some good friends – our previous graduates really like that aspect. You’ll take part 
in meetings with your peers to discuss projects and lean on each other for support. Senior 
members of your team will participate in the peer group meetings to talk through any 
upcoming projects, discuss exams or training needs.

Once you’re a CA and your training contract is up – well, it’s up to you. If you’ve performed 
well enough and we have a role for you, we’ll offer you a full-time position to stay with us. 
Some of our trainees choose to move to different departments to carry on their studies in 
other fields, such as Tax. Some decide to move on to other firms or locations, or even into 
different professions.

Whatever you choose, you’ll be a qualified Chartered Accountant with three excellent 
years’ experience behind you.

Rebecca Anderson, Audit Senior, joined early 2016 after two 
years at a similar-sized practice in Glasgow:

“It’s a bigger step up from university than you think. You learn a 
lot of the theory at uni, but the practice can be quite different and 
in some respects you almost have to start learning all over again. 
Working in a smaller firm, you get to experience a broad range 
of work. The practical experience on offer alongside training and 
support creates a great learning environment.”

 



Your career at Chiene + Tait
We’re proud that we have so many senior people who rose up through our ranks – nearly 50% 
of our partners trained with us. We seek to recognise the talent that we have and promote 
from within, in a true meritocracy.

So if you stay with us, you’ll find that it’s your ambitions and abilities that define how far you’ll 
go, and no-one else’s.

A route to the top

Jeremy Tilman, CA Trainee, joined summer 2015 after 
graduating in Accountancy:

“I think it’s just the right size of firm. The social side is good, sitting 
with the other trainees and learning from them, socialising with 
them, that sort of thing, and it’s nice to know everyone. It’s also 
challenging because you matter more. They don’t just give you the 
easy stuff to do; it’s tough, and sometimes it’s even stressful when 
the work’s flying in and the timelines are tight. Especially at the 
beginning when you want to make a good impression!”

Manager

Supervisor

Senior

Trainee

Assistant Manager



What you’ll need
An honours degree/be expected to graduate with an honours degree. This doesn’t have
to be finance-related.

Numerical skills

Excellent attention to detail

Proactivity and positivity

Ability to learn and adapt quickly

Good communication skills, and the ability to build relationships with lots of different people

Excellent team-working skills and a willingness to share work with your colleagues

Interest in career development/progression

Willingness to become a Chartered Accountant (this will be supported by the firm)

We’ll consider candidates with transferrable skills gained from volunteering, societies or work 
experience

Audit is a diverse subject, and involves working with lots of different types of business and 
people: that’s why we look for a diverse range of individuals from different backgrounds to 
join our firm. 

Victoria Yeo, CA Trainee, joined summer 2015 after graduating 
and varied work experience:

“My background is unique, in that it’s not what you would expect 
for an auditor. I studied Physical Education and Recreation at the 
University of Alberta, and I worked as a Kineseologist for a while, 
which involves the study of human movement and gets applied 
to physical therapy and sports performance. I moved to the UK 
and there isn’t the same culture around sports therapy so I worked 
for Stirling Albion football team at the same time as property 
management. I’ve always had an interest in business, so I looked 
into CA training and thought I’d be a good fit. It’s hard work, and 
you have to keep improving, learning, and exceeding your own 
expectations, but that’s the bit I enjoy the most: doing the actual 
work. Working with good people is also a bonus.”



He who leads: meet Jeremy Chittleburgh, 
Audit Partner and former C+T trainee
“I’m Audit Partner at Chiene + Tait, so I have ultimate 
responsibility for the service we provide to clients and 
the running of the Audit Department.

Something I try to do is make the Department an 
enjoyable place to work. We don’t do this through 
anything too fancy – no whistles and bells or beanbags 
and slides – but through creating a good atmosphere 
and a culture of respect. I know what it’s like to be a 
trainee – all partners do, we all started out the same 
as everyone else – and I even did my traineeship at 
Chiene + Tait, then went off to see a bit of the world, 
and I’ve been back for 20 years now. Having been through that experience, I try to make sure 
that the firm is a good place to build a career: that everyone gets supported and learns what 
they need to learn, and that everyone’s opinion gets listened to. 

One of the things I most enjoy is seeing trainees become more mature and grow as people. 
We’ve got a diverse bunch. Some of the younger ones join early in their careers, so they’re 
very young and don’t have much experience of how businesses, offices or even the world 
really works. We also get trainees who are career changers or mature students, and they’re 
developing into a new area too. They all come here, and they all start to learn. It’s very 
enjoyable to see that happen over the course of the three years. We get to know each other 
very well when we’re working together so I see that development first-hand.

It’s not all sweetness and light. Being an auditor can be demanding and there are times when 
we’re all snowed under with work. That’s just the nature of the beast: the way the financial 
year is structured means that there are deadlines set by other people that we have to meet. It 
can be stressful, but actually you end up enjoying it. It’s exciting and you’re doing important 
work and, when there’s a team of you all pulling together in the same direction, it builds 
friendships too. So it’s all worth it in the end.

I have even been known to buy a bottle of wine or two as a celebration.”

...what do the trainees say?

“Yeah, the teamwork is great. You make some good friendships that way.”
“That’s nice to know. I think we all make a pretty good job of it, to be honest.”
“He’s right. There is a good atmosphere.”
“Aw. I like Jeremy.”
“Wine? Looking forward to that.”



Life in (and out of) the office

Our firm continues to grow, but we’re still fortunate enough to have 
a team who are close-knit and collaborative. The atmosphere is 
notably friendly and welcoming: join us and you’ll make some firm 
friends. 

Regular sports and activities teams – our netball squad is
particularly lively

Occasional inter-departmental sports competitions – ask any of the 
Audit team about the recent ferociously-contested tennis 
and football matches between Audit and Business Support

Frequent external training, business development, and 
networking opportunities outside of your studies and the 
9-5, like conferences, shows and meetings with high-profile 
local businesspeople 

Monthly staff get-togethers, including refreshments in the 
office

Quarterly staff lunches – at which you’re welcome to more than 
one helping

Ad hoc social events like bowling – but don’t worry if you don’t
like bowling, that’s only an example

Annual summer outing and Christmas party – not at the same time, though

Continuous support for charitable endeavours – colleagues band together for charity hikes, 
golf days, you name it

Fiona Allison, CA Trainee, joined 2014 after graduating in 
Natural Sciences and a year with another accountancy practice:

“Remember that you don’t need an Accountancy degree to become 
an accountant: the full-on work experience is a far better teacher 
than qualifications. The experience was great for me because 
I’ve moved around three departments - Audit, Tax and Business 
Support - so I’ve learned a lot and mixed with loads of people, of all 
levels of seniority from all over the business. It’s important to work 
with good people and to get to know them, I think, especially when 
things get hectic in the office. Plus, I’m particularly pleased I get 
to do sports (I think the netball team is one of my favourite things 
about working here!).”



The details

A competitive salary which includes CA study support. You’ll also get 30 days 
holidays per year plus an additional days holiday for your birthday, pension contributions, 
flexible working hours, and a range of optional benefits for you to create your own package.

Earn while you learn and study towards your professional qualifications. We 
provide full study packages, including materials, revision classes, and paid study leave; we 
also offer full access to our suite of other training events, including those operated by external 
providers like Tolley’s, ICAS and Mercia. 

A friendly, supportive environment. We’re proud of our independence: 
we’re not a huge corporation so there is a genuine friendship and camaraderie in our office. 
We encourage a good work-life balance with flexible hours, support staff involved in all sorts 
of charitable endeavours, and arrange lots of social elements like Christmas and summer 
parties, charity fundraisers like the Pentland Push (an endurance team walk or run), and our 
staff netball and football teams. We also put on an all-staff lunch four times a year and after-
work socials including networking events and drinks at the end of each month.

Constant contact with partners who, unlike in big firms, will take an 
active and personal interest in your learning and development.



What happens next?
We typically hire four graduates in Audit each year. Please visit the careers section of our 
website to check if any application deadlines are applicable, and for more information about 
the firm and our team.

To apply, please visit the careers page on our website 
and check out our current vacancies. You will need to 
register for an online account with us to submit your CV 
and complete an application form. The application form 
can be downloaded at the top-right of the vacancy page.
Successful candidates will be invited to interviews. Our interview process normally involves 
two stages and we will include exercises related to the job requirements in order to support 
our hiring decisions.

We also take graduates in our Tax and Business Support Departments, in which you can 
specialise in other disciplines such as tax planning or management accounts. To find out 
more about us, any of our vacancies and our careers events, please visit our website at
www.chiene.co.uk/careers. We’re also listed as a selected graduate employer on the ICAS 
website.

If you have any questions, please contact hr@chiene.co.uk.

You can also follow us on Twitter at @chieneandtait, and find us on Facebook, LinkedIn and 
Instagram.

 


